
GERALDINE MURRAY
Complainant

VS.

JEFFERSON COUNTY
BOARD OF EDUCATON

Respondent

FINDINGS OF FACT &
CONCLUSIONS OF LAW &

ORDER

Jefferson County Memorial "Library in Charles Town, \¥.~s~:Virginia, and_. --was ·concluded on December 10, 1980.

,.he Complainant, Geraldine .Murray, appeare~ in person and by her

counsel, Eunice L. Green, Assistant Attorney General for the State of West

Virginia. And the Respondent, the Jefferson County Board of Education,

appeared .by counsel, Robert Skinner, Prosecuting Attorney for .•.'efferson

County, West Virginia.

This hearing was presided over by the Honarabte Jeffrey McGeary,

King, Hearing Examiner for the West Virginia Human Rights Commission.

The West Virginia Human Rights Cbmmission up<:n due consideration of

the entire record, testimony and evidence in this matter, the arguments of
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Jefferson County, West Virginia. The Complainant filed her complaint on

the 9th day of November, 1971, charging the Respondent, Jeff~rson Coun-.

ty Board of Education, with an unlawful practice within the meaning of

§5-11-9(c) of the West Virginia Code, as amended.

2. Following investigation, a ruling of probable cause to credit the

allegations of the Complainant was made by the Investigating Commissioner. .. .

3. The parties attempted to facilitate the matter of the case but this

. attempt failed. Subsequently, the West Virgini<:lHuman Rights Commission

4. The Respondent, Jefferson County Board of Educ~~.io£, is a corpora-

tion, provided for by the statutes of the West Virginia Code, located in

5. The Complainant applied for a position as a janitor with the Jefferson

County Board of Education in July of 1976 and again in October of 19TI.

6. The .Complqinant was hired as a full-time janitor in July of 1978.

7. Evidence was introduced by the Respondent which indicated that the

Complainant was not hired because she was a female. However, sub-

sequently, the Complainant was asked by Respondent's witness, Mr. Fle-

ming, to substitute for her husband.

8. Mrs. Murray did substitute and' worked at Blue Ridge Elementary

School for six (6) months. Further I she was aksed to fill in for a male



destroyed.

10. Complainant's husband, Mr. Chester Murray, was hired July 9, 1976,

at a pay rate of Four Hundred and Eighty Dollars ($480.00) to Five Hun-

dred and Eighty Dollars ($580.00) per month. Her husband was under

contract during that time.

11. Further evidence by the .Respondent indicated by Respondent's wit-

ness, Mr. Fleming, that Mrs. Murray was hired as a substitute.

12. The Complainant asked for a fuB-time position after January 1, 1977.

This was denied1;?y Respondent .. It •.•.as not until July 3, 1978, that the

Complainant became a f~lI_ time employee. •The Complainant presented

evidence relati~g to the tim~' that she was employed =~s::a full-trme e.-n-

ployees.

13. The Complainant is presently a full-time employee for the Respondent.

In accordance with the foregoing findings of fact, the issues pre- .

sented, the arguments of counsel and the proposals submitted, the fol-

lowing conclusions of law are established:

1. That complaint ER 181-78 and the" Answer v/ere pt"operty and regularly



citizen and resident of the State of West Virginia, within the meaning of

West Virginia Code, §5-11-2.

3. .At all times pertinent hereto, the Respondent Jefferson County

Board of Education, was an employer within the meaning of West Virginia

of the Complainant as it ref~r's ::toher treatment which constitutes sexual

discrimination. Courts have determined that sex disc~i~in~tion in emproy-

Opportunity Act of 1972, describes sex discrimination and under West

Virginia Code 5:-11-9-C, it is further prohibited by law in the State of

West Virginia.

The prima facie case of sex discrimination may be established by-

showing that the Complainant was a female, that the conduct for which she •

was not hired did not justify such actions and that the employer hired

other employees with same or similar qualifications or disqualifications but



The Complainant has established a prima facie case of sex discrimi- _

nation. She is a female. Her husband was hired. The facts surrounding

the hiring of her husband do not appear to warrant her not being hired_

Furthermore, the record reflects that a standard of performance

required for Complainant was only that she must be male, which the re
,

quirements did not so indicate. The United States Supreme Court, the
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b. Interest on back ~ay shall be computed at a rate of

six percent (6%) per annwn, compounded annually

Complainant by sending a check to the West Virginia lIumanRights

Commission made payable to the orde~: of Geraldine Hurray: for the

poster of the West Virginia HumanRights Act.

6. All fu~ure advertising by the Respondent, through whatever medium.



1. The Respondent, Jefferson County Board of Education it's officers,

conditions of emplo}~ent or any other matter dir:ctly or indirectly

any discriminatory practices.
3. More specifically, it is ordered that Respondent shall pay to the
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