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The selection of these four foremen. was based upon
,"

11. Attempts were made by the Terminal Manager to reach
the Complainant at home on September 3, 1982, but to no avail.



management took that action most likely to sufficiently address
that incident.

'.absenteeism on September 3, 1982~

3. In order to establish a prima facie case, the
Compl'i nant must show that:

a. he is a member of a protected group;
b. that his employment was term ina te d;
c. that similarly situated persons not in



9. Accordingly, the Complainant has failed to meet his
burden of establishing that he was treated differently than

take naught.
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