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Re: 1Isbell v. Poor Richards d/b/a Sebastian's Restaurant
EH-352-87

Dear Parties;

Herewith, please find the final order of the WV Human Rights Com-
missicn in the above-styled and numbered case.

Pursuant to WV Code, Chapter 5, Article 11, Section 11, amended and
effective April 1, 1987, any party adversely affected by this final or-
der may file a petition for review with the supreme court of appeals with-
in 30 days of receipt of this final order.

Sincerely,

e

Howard D. Kendey
Executive Director
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{b) In the event that any person shall fail to obey a
final order of the commission within thirty days after
receipt of the same. or. if applicable, within thirsy days
afzer a final order of the supreme court of appeals. 2
parsy or the commission may seek an order from the
circuit court for its enforcement. Such proceeding shall
Ge initiazed by the {iling of a perition {n said eourt. and
sarved ugon the respondent in the manner provided by
law for the service of summens in civil actions: a hearing
shzll be held on such petition within sixty days of the
date of service. The court may grant appropriate
temporary relief, and shall make and enter upon the
pieadings. tes:simony and procesdings such order as is
necessary to enforce the order of the commission or
supreme cours of appeals. '



BEFORE THE WEST VIRGINIA HUMAN RIGHTS COMMISSION

MICHAEL L. ISBELL,
Complainant,
Vs, Docket No. EH-352-87

POOR RICHARD'S, INC. 4/b/a
SHEBASTIAN'S RESTAURANT,

Respondent.

ORDER
Cn the 31lst day of August, 1988, the West Virginia Human
Rights Commission reviewed the proposed order and decision of
Hearing Examiner, James Gerl, in the above-captioned matter.
After consideration of the aforementioned and exceptions thereto,
the Commission does hereby adopt said proposed order and
decision, encompassing proposed Findings of Fact and Conclusions

of Law, as its own, with the modifications and amendments set

forth below.
In the subsection entitled "Relief", p. 18, last complete

paragraph and in the subsection entitled "Proposed Order", par.

4, p. 20, the Commission is of the opinion that the complainant
should be awarded incidental damages in the amount of $5,000.00
and therefore deletes the figure "2,000.00" and substitutes
therefor the figure "3$5,000.00.7

In the subsection entitled "Proposed Order", par. 9, p., 21

is deleted. Although the discussion of this provision in the

subsection entitled "Relief" on p. 17 sets forth worthwhile alms,



the Commission is not a party to this action and, in any case,
may not order itself to take any action. The Commission may, on
its own initiative, undertake to implement the sort of programs
suggested by the Hearing Examiner for educating the public about
AIDS, but may not "order" itself to do so in the context of this
case. Therefore this suggested remedy must be deleted from the
decision.

It is hereby ORDERED that the Hearing Examiner's proposed
order and decision, encompassing Findings of Fact and Conclusions
of Law, be attached heretc and made a part of this final order
except as amended by this final order.

By this final order, a copy of which shall be sent by
certified mail to the parties, the parties are hereby notified

that they have ten days to request a reconsideration of this

final order and that they may seek juiicial review.
ENTERED this 4& day of r 1988.
v

Respectfully Submitted,

6 %AJ 2

CHAIR/VICE CHAIR
WV HUMAN RIGHTS COMMISSION
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ar complaint on October 27, 1987. A telephone Status
Conference was convened on August 13, 1987. Subsequsnt to the
hearing, both parties filed written briefs and preoposed findings
of fact. In addition the Human Rights Commission filed a brief
and the Mountain State AIDS Network and the National Lawyers
Guild of West Virginiaz have filed a motion to Zile a brief as
amici curia. Sald motion is granted.

All proposed findings, conclusione and supporting arguments

submitted by the parties, the Commission and amici have been
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Based upon the parties' stipulations of uncontested facts as
set forth in the joint pre~hearing memorandum, the Hearing Examiner
has made the following findings of fact:

1. Complainant, at all times peftinent hereto, was employed
by respondent in the State of West Virginia.

2. Complainant was employed by respondent from July 11,

1985, until Cctober 4, 1686, when he was suspended without pay.
On November 11, 1986, complainant was officially discharged by

respondent.
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3. Pricr to his discharge, respondent required complainant
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to produce medical evidence that he did not have Acguired Immune

Deficiency Svyndrome (A
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1986, complainant presented a letter to respondent from Dr. Braf:s
man dated October 31, 1984, to the effect that he did not have
AIDS; complainent was officially discharzed on Nowvenber 11, 1085,

- Complainen:s was ccomoesnsaced by respoundsac at a tate of
22,00 per hour, slus Tips

3. Fringe benefits Zurnishod by re23pondenc lacluded g fres
dinner on complainant's birthday, frees parkiang, and the issuance
of a shirt, azron, and hot pad.

&. After being discharvged by respondent, complainant drew
unemployment benelits in the amount o I74%.00. On Mareh 1, 1957
complainant secured substantially simiiar emplovment as & waitar

at another restaurant in Parkersburg,
been compensated at a rate of $2.01 p

7. Respondent, Poor Richard's,

West Virginia, where he has
er hour, plus tips.

Tnc., d/b/a Sebastian's

Regstaurant, owns and operates a restaurant open to the public and

employing more than twelve employees.

Respondent exercises and,

with respect to complainant has exercised, ultimate authority

over personnel matters, dncluding the discharge of employees.



Based upon a preponderance of the evidence, the Hearing

Examiner has madse the following findings of fact:

8. Acquired Immune Deficiency Svndreome (herzafter referred
ro as "AIDSM) is a virally caused disease caused bv the human
immunodeficiency virus (H5IV). The HIV iafects a subset of
wihite 0blood cells, the T-lvmohocytes This infecrted state may
progress to a sictuacion where the individual is suscentible to
infections and maiignancies. The swyndrome is acguirsd by iafec-
tion and it renders the patient immunodeficisnt, that is unable
to fight off the szresses cof daily living.

< Thare i3 currz2ntly no effscoive Treatmens 237 Tha
Piperza o and 1T sargoant ol the diagnossd o cogoes Lre o now fazal.
Ooner oconsasquences 0L tne disease include variocus ovoes of
debilicacing illnesses, infecticns, weakneszss, molaoiza, favar,
malignancy and cospmetic and internal disfiouresentz. ALDE can
affect the neurclegic system and it can producs & varisty of
rhsumatologic and immunclogic manifestations. The complications
of AIDS dincliude opportunistic infections or malignacies.

10, A person who tests seropositive for the antibodies
to HIV has been exposed to the AIDS virus.  Approximately 20-407
of the individuals who test positive will go on to develop AIDS.
i1l1. The AIDS virus cannot be transmitted by casual contact.
Casual contact includes being in the same household, kissing on the
lips, washing laundry, sharing utensils, sharing toothbrushes,

caring for an AIDS patient, close hugging, and sharing and



preparing food together.
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15, Complainant performed his duties as a waiter well
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reascnable hourly rate g

in this matter by complaindnt's attorney Crandall $§125.00 per

i
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hour.

22. 7

bl

Complainant’'s attorney Crandall reasona expended

121.15 hours in preparing and litcigating

this mact

23. A reasonable hourly rate for the

le

o
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al

ter.

services rendered

in this matter by complainant’'s attorney Turner , is $80.00 per

hour.
24. Complainant's attorney Turner reascnably expended

hours in preparing and litigating this matter.



25. Complainant expended 85,778.90 ian costs reasonably

nacessary for the litvigation of this matter

1. Michael L. T3bell is an individual claiming to be
aggrisved by an allegzed unlawiful discriminazory practice and is
& proper compiaizant for purposes oif the Human Righus Act. Wess
Virginia Code, §3-11-10.

2. Poor Richard's Inc., d/b/a Sebastiaan's Rastaurant is an
ennslover as defined by West Virginia Code Section 3-11-3(d) aad
iz gubiect o the provigicns of the Human Righns Moz

3 toguired Immune Defigiency Svndrome i3 a handican as
defined by ohe Human Righos Aco, Wes: Vircoinla Dods SIZ-ll-C-0.

4. Discr basead upon the percepstioen of handicar
is pronibived by the West Virginiz Human Highos Azt

3. Complainent has established a prima fazcis case of
perceived handicap discrimination.

6. Respondent has articulated a legitimare non-discrimina-

tory reason for its decision to f;re complainant.

7. Complainant has demonstrated that the reason articulated
by respondent for firing him is pretextual.

8. Respondent discriminated against complainant on the
basis of a perceived handicap by firing him. West Virginia Code,

Section 5-11-9(a}.



DISCUSSION

OF CONCLUSION

In fair employment, disparate treatmnent casas, the ianitial
burden is upon tis complainant to establiish a prima facie case
of discriminaticn. Shedherdstown Volunteer Fire Denartment v.
West Virginla Hugan Rizhos Ceommission 300 S.E,24 242, 330-33Z
.Va. 1933):; Mclhonnell-Douslas Corooration v. Graen 411 U.S.
792 (19733, If thz complainant makes gut a prima facle case,
respondent 1s required to offer or articulate a2 legitimate
non-discriminatory reason for the actieon which 1t has taken
with respect to complainant. Shepherdstiown Voluntesr Fire D=ot.,
suora; Mcdennasll-Zouzias, su2r3 If resgondent articuiatas sdch
A4 raasan, comnntiaiaant must show ThaT Suol reasoan Le orecextaal
Snevherdscown Vo_unteer fire Deco., suorasy Moleonnell-Douzlas, 3unT
The thresheld legal issus 1a the prima facie case analysis
in the instaa:z czse is whether AIDS constitutes z handican within
the meaning of the West Virginie Human Rights dct. The Hearing
Examiner conecludes that AIDS clearly 1s a handicap for purposes
of the Act.

The Human

physical or mental impairment whiech substantially limits one or

more of an individual's

§5-11-3(t).

life ac

tivities.

West Virginia Code

pretive Rules Geoverning Discrimination on the Handicapped to

provide further guidance as to the definition of handicap.

§2.02 of the Interpretive Rules defines "physical impairment

The Human Rights Commission has promulgated Inter-

Rights Act defines the term "handicap"” to mean any
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¢n Human Relations December 11, 1983): Department of Fair Housinaz

"

4

and empolovyment v, ravtheon co. Precedeantial Decis. No. R7T-04

™ -

{California Fair Housing and Employment Commission February 3,

1687). According to a survev of the 30 stazzs and the Districe
of Columbia by a public interest crganizaticn, two-thirds of the
states have indicated taht they are willing to accept AIDS-relaced
¢iscrimination conmslaints, and onlvy one staze, Xentucky, has
indicated that AIDS is not a handicap which i3 protected under
the state anti-discrimination law. Brown, "AIDS Discrimination
In The workplace: & Legal Dilemma," Case and Commenz Vol. €2,
3, D= {Mar-iuns 1%37) Une anologous fedsral law tha: proaisics
- iPicoriTinotion, S304 oI the fBehghilisasian Ao, has 2l:a
besn faoceroretsd o pronibit discrimianstion on s baszls ool ALSE
as unlawiul handiczap discriminastion., Chalk v. Oranzs Couas
Superintegndent of Schools No. 37-0413, L4 {(th Cir,
November 1E, 19327).

The conly authority ¢ited Dy respondant in suoport of Los
argument that AIDS sheculd not be included within the definiticn

[ 039

of protected handicaps is a position paper £filed by the United
States Justice Department. This argument is rejected for several

reasons. Frirst, the memorandum has no precedential value.

he abilicy to

(w3

Second, although the memorandum contends that
transmit AIDS is not a protected handicap, it admits that

the disabiling effects of AIDS do indeed constitzute



a handicap. Third,

and totally unpersuasive. ¥

the reasoning of the memorandum is strained

ourth, the reasoning of

z the memorandum

was rejected by the United States Supreme Court in School Board

of Nassau Contv v. Arline .. L 107 §,Ce. 1123 (1987).
Irn Arline, thea Court held that tuberculesis, which is a contagious
disease, is a handican under the Federal Rehzabiliration Ackt.
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spendent fired him beczuse cof a

, Tespondent fthought that compliainant

Rights Act, a handicapped person is a

ap, (b) has a record of such handicap

g such a handicap. Interpretive Rules
the Handicapped §2.07. The reason

bition against handicap discrimination

to persons regarded as having a handicap is to

make it clear that the law prohibits discriminacion against persons



who are lancorrectly perceived as handicanped as well as persons

who are coerrectly perceived as handicapped. Intesrpretive Rules
n.8. The majoricy of jurisdictions makes it uanlawful to discrim-
inace agsinst persons who are incorractly perceived to be
handicapgped. Barnes v, Wasihingzton Mazurazl Gas Co. 22 Wash.Apo.
576, 591 F.Id 451 (1%27G): Rogers wv. Camnbell Foundrv Co. 1853
J.J.Super., 10%, 207 A.24 323G{16%82%, Cicv of Lalrosse Police & Fire
Commission v, Laraor and Industrv Review Commission 139 Wisc.2d 74
407 N.W.2d 310 {(1987): Kellev v. Bechtel Power Corn. 633 F.Supp.
927 (S$.D.Flz., 1922) (applying Florida law); Pennsvlwvania State
Talicae o Ponnsvivania Human Eiohes Commisgsion 435 3020 L0236,

365 FLDLP, Oi={Zanasyivania Commonwealon (00 19800 Trndead,
disariminicion G210t SETASA3 WHO &T¢ LACUTrTeCflY percelved O
vregarded &s having a handicap is rocted in the gsame type of
stereotvpical and oraiudiced thinking abour handiczpozd people
that caused the passazs 0f laws proaibitiny handican discrimina-
rion Sea, T, ¥, Blazk, Ltd. v Marshall 497 T.Suwosp. L1028

(D.Hawaii 1980). It 4is the public policy cf the state of West

Virginia to provide equal opportunity in employment, and any

denial of this right is contrary to the principles of freedom and

equality and akin to treason in our democratic society. West

Virginia Code §5-11-1, 4llen v. Human Rights Commission 324 S.E.2d

99 (1984). Thus, if the legislative intent underlying the Human
Rights Act is to be achieved, the prohibition against handicap
discrimination must be construed to include perceived handicaps.

Closely related to the concept of perceived handicap is the



concept of customer prefer
by respondent at tne heari
its business of customer r

has 4108, An emplover cann

enca. One o0f the defenses raised

ng involves the potential effect on

justify an emplovnent decisiocn that would ctherwise be unlawful.
See, Interpresive Rules Governing Discrimination on the Handicapped
§4,06(2) (a). The courts have uniformly rejected a defense

based upcn the unwillingness of customers to accept blacks or
woman. Rucker v, Higher Fducational Alds Bd, 669 F.2d 1179,

23 E.PLD. 9§ 324542 (TFrh Cir, 19872); Diaz v. Pan American World
‘irwaws, Ing. &&2 U024 Z855, Z3TUPLDL Y Ziss (Scoch Cirn. 1971,

cers, dan, A04 U.S, GE0 [L1Q7IY o remand Zio FofSeea, L300 (S.0.71a,
16720, amended 213 F Soao, 1020 (5.0 ,FLa. 1072 Drown, TADDY
Discrimination in the Workplace: A Legal Dileamz.,” Case

Comment Vol. 82, 2, & (Mav-June 16273}, Juzr 2z 27 emolover caano:
argue that it will not hire 2 black waiter or & Zemale waltress
because its customers will not tolerats ir, sc too an emplover

may not justify an employment decision on the basis that its

‘T

customers will not tolera
not related to the ability
Supreme Court has found in
Act, VYscciety's accumulate
disease are as handicappin

actually flow from actual

County v. Arline, supra, 1

and stereotypes whether he

are the cause c¢f discrimin

e a walter with & handicap which is
toc do the job. As the United States
interpreting the federal Rehabilitation

d myths and fears about disability and

g as the physical limitations that

impairment.” School Board of Nassau

07 S$.Ct. at 1128~1130. Myths, fears
1d by employers, co-workers and customers,

aticn in employment and, therefore,



cannobt be a defense in
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discrimination. Furnco Construction Comnanv v.

-3

S&67, 577 (1878) airs v, Burdine
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Respondent has arviculated a legitimate non-discriminatory
o= = 4 - —~ T - - - - - =~ - = -
reascn for firing complainant. Respondent prassntad taszstimony

)3 -~ T - - . S ] S =
that complainant wes cisruptive and thas he failed to perfiorm
some oI his dutiss.
T - = To o o 3 - 3 " P
Complainant has dexmonstrataed that the reason articulaced by
esn d o rataxtual T + ) y £ molainan nd hi
].‘V.S;WO{I 2ni i p.‘.,ma&l_ Chode W ne Len NmOR‘! [o)8 8 complainag 1 G =Rt L3
L = o - oy 3 ~ ] 1 TulY I .
witnesses was craedible. The credibility of Mclain is impaired
by a nerwvaous and avzsive demsanor and by cariain oproedlems in
. - . v . : .
Ris fesclmuny, Forexangles | Motain testifisd oo tha hearing nhax
s A TTT e - T S P T A TR R L L e v ey
Lo - Eotdeatd b \ = o Lo e L s o - Lo = > -
[l e 8 e m m es o - = 5o P P - ! ' . - - o o
LALE Le3CiTIiaT, CwWeveEr, 13 Cconutradiclisd 07 N1s Laposition
restimnonv., The tescimeony of #Miller, the other cwnar of rescondesnc,
. - -~ A T L ~ s £ - 2 - el o . - = -
ig noo credivle because of his demeanor and because his testimony
: ol o wm 1 TS N . 1o S 3

to the efrect that the AIDS rumor was only one fzzozor in the

digcharge is contradicted by the testimony cof McCain and by
respondent's position statement.

The pretextual nature of respondent's articulated reason is
illustrated by the massive contradictions by respondent’'s witnesses
regarding the point at which complainant's job performance became
bad. McCain testified that complainant's performance became bad
in the lzst six menths of his employment at respondent. Samuels

testified that cemplainant’'s performance was bad from the start.
- D p

S. Eliopulos testified that complainant's performance was bad



a few weeks after he started. P. Eliopulos tesgified that

b

ceomplainant's performance was bad a month afcer he be:

rhat he had some very good days after thac. Miller testified
that complainant's performance was good for five months adeguate
for five months aad Sad for five months.

That respondent's articulacted reason is pretextual is also

cilear from the fzct that respondent nsver called the alleged
perfcrmance problzms to complainants attention in order Lo
afford him fhe2 opportunity to correct the problems. flowers v,
Cr-uch-Walker Corn. 332 F.24 1277 (7ch Cir. 1977). <Ccemplainant
rastilied credinly thar he wag never disciplined, suspended or
avin counaslled by o ra if2nI regarvTiiog npha nroblems
winh his perfiormancs 325 3 waltar This cescimony is only slightly
contradicrzed by the tastimony of Po Eliopulos, bur The testimony
of complainent 1s more credidble on this point.

Complainant mav not have been an iLdeal emplovee. He admits
that he has cccasionally entered the womens restroom at resoondent.
It is alsoc clear frcz the record testimony that complainant often

flaunted his homosexuality at work. As amici correcitily point out,

discrimination based upon sexual orientation is not prohibited

by the Human Rights Act. These probiems with complainant's work,

however, did not cecncern respondent until the AIDS rumor surfaced,

and these problems were not the reason for complainant's termination.
In their brief, amici attempt to show respondent's intent by

the guestiens that counsel for respondent asked of various witnesses.



Trial strategy and tactics, however, are not equivalent to evidence.
These arguments by amici were not considered in reaching the

coenclusion that the rsason articulated by raspeondentc 4

i

o

4

17
|

rextual,
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espondant s illanmain tols case was czusad by the pudlic

hysceria concerning AILDS., The Hearing Examiner recoganizes that give
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thi e business of a restaurant that emploeys, or is

‘.J
i
o

vsteria,

- p . - LI oy ] - T :
reputed te employ, a waiter with AIDS will suffer. The solution
o & 1 “ . - . - e : 1 - . | TN
s npot o to fuel Tz hysterla by firing the emploves who has AIDS,
- PO W R T A T e s . - . - -
[ DooLs Dddaglel U3 SV E A LD LAINeED, N2 3 LulLon LA Lo ocompatd
T e R [N R PR . - e P K E El [P R
Cneg nysi=lia whiLodh L3 Looiainn R SO S 0w IS LY -3 0 4ang raLsa
gzsracoyoe asout people who have ATDZ, Tn crder o £0lly remed:
the injury suffered br complaicant in this case, and in order to
srevent unfair resrigsals against those emplovers who resist the
e -y~ e By o e weove ey Pyoey oty b ATDQ e mrmen W3 oo -y
nysoerla ana St«\«»\.‘up:s\.‘s ao00uT L ~ Tne L3 ca il Ll PR R Cf\,m‘.nlSSlOﬂ
- 1 I - - 3 3 £
must assume & leadership rvole in educating the citizens of West

Virginia about the ways that AIDS can be transmitted from one
person to another. This public education project can be based
upon the excellent testimony of Dr. Gibofsky in this case. Such
public education is included in the Commission's powers to strive
to eliminate all discrimination and to advance tolerance, under-
standing and equal protection of the laws. West Virginia Code
§§5-11~4, 5-11-8(b). In implementing this program it would be
particularly appropriate for the Human Rights Commission to call

upon the officers, departments and agencies of state government

~f

P



to observe their mandatory duty to assist the Commission. West

rzinia Code §3-11-7; Allen v. Human Rizshts Commission 324

2.E.2d 99 (W.Va. 183%), Certain agencies, such as the Depart-
ment of Health, ths Board of Regzents, the Statcs Board of
Tducation and ths Szate Bar, should prove most helpful dia this
public education efforrn.,

Complainznc is enszizled to back pay for the period from
the date ¢f his discharge until March 1, 1937 when he secured
substantially similar employment at another Parkersburg
restaurant. Comslainant's damages calculation accurately
dascribes cnis anauanr to bhe 34,503,687 (= S1,430 4% in los:t
wa2es + 323,22 dn tgt ovaersima &+ 34, 740,27 i lszt zipisl)
Complainant’'s damaozes caleulanion alss rejuesns ohaz he b
awardad the dilfsrence in tips alvter he wos rtesmplovad., Thers
iz no credible evidence Iin the r2cord, howsver, oo susport
the conclusion tha:s this decline in cemplainant's fips was
caused by his terminacion by ressondent, It iz racommended
rhat damages not be awarded for the difference in tips after

o
F i

complainant secured what the

e

artiss have stipulated to be
substantially similar employment.

Complainant testified that he felt betrayed and humiliated
by his termination. He should be awarded 3$2,000.00 as incidental

damages for the humiliaticn, embarrassment, loss of dignity and

emotional distress caused by the unlawful termination.

a1

Complainant has filed a petition for attorneys fees. The

hourly rate of 5125.00 sought by complainant's attorney Crandall

-
L



iz extremely reasonable. In view of his considerable skill and

(]

rhe contingency nature of his fee, the rate of $123.00 is a

bargain. Complainant's attorney Turner seeks an hourly rate
of $100.00. Alchough Turner did & good job at the trial of
this case, he had only been practicing law for approximately
one year as of the date of heariang. Thz rate of 3100.00 per
hour 13 oot T ~able for Turner. BRather, a rate of $30.00
par hour 135 rezsonable. Counsel Ior complainant sesks a
multiplier of 1.3, bur the mere fact that this 1s a case of
first dmpression should not result in such a multiplier., The
cother relevant faciors as recited in fh2 c2s3elaw havae bean
Taken inoa acTounT in orrivi ~nb o oronzonabhls Rourl .
It i3 recommenisd thae:s a mulociolizer nur be 3 bo compialnant
B . . .
cbtorneys Zess. Comslainant’s peziticn also afnaars oo ooe
seaking an eward ¢f zatrorney's fees for paralezal sarvices.
Because complainznt ciltes no autinority for this relief, no suci
award 1s .

PROPOSED ORDER

In view of the foregoing, the Hearing Examiner recommends
the following:

1. That the complaint of Michael L. Isbell, Docket No.
EH-3532-87 be sustained.

2. That respendent rehire complainant intoc his fcormer

Fog

position at a rate of pay comparable to what he would bs receiving

but for the discriminatory termination.



3. That respondent pay complzainant a sum equal to the

wages he would have earned but for respondeant's unlawful

termination of complainant's employment. Such wages for toe
periocd from the date of complainant's discharge to the date
that complainant sscursed substanctially similar employvment
would have been 32,303.%7 (= 31,432,483 for wages + 333.212
for overtime + 34,740,227 for tips). Raspondent should also
be ordered to pay complainant interest on the amount of back
pavy owed him at the statutory rate of tan percent.

4. That rescondent payv to complainzat the sum of
$2,000.00 for dncidental damagzs for humiliaorion., embarrassmanc
amatisnal and menval distreszs and luss of msod znd dignit
a2z a re=sulv ¢f the discriminetory treatmnenty bowzard him v rphe
azanzs and emplovess of respon .

5. That ressendent be ordered to payvy complainant’s reaoscon
actorney’s fees in the amount of $33,77¢.73

&, That respondent be ocordered to pay ceomplainant the su=
of $3,778.96 for costs reascnably expended by complainant and

reascnably necessary to the 1itigaction of this maibtcer;

7. That respondent be ordered te cease and desist from
discriminating against individuals on the basis of handicap
in making employment decisions.

8. That respondent report to the Commission within thirty
days of the eantry of the Commission's Order, the steps taken

to comply with the Order.

fo

[

G



9. That the Human Rights Commission immediately implement

a public education program concerning the wavs that AIDS may

£,

be transmitted £

L&}

cm one person to another.,
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