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December, 1967

The Honorable Hulett C. Smith
Governor of West Virginia
State Capitol Building
Charleston, West Virginia

Dear Governor Smith:

The West Virginija Human Rights Commission is pleased to
submit its Sixth Annual Report for fiscal year 1966-67 pur-
suant to Article 11, Section 4 (i), Chapter Five of the Code
of West Virginia.

West Virginia continues to forge ahead steadily, if not
spectacularly, in its approach to the fulfillment of the
promise of equality for all its citizens. With the passage
of an enforceable civil rights law by the regular session of
the 1967 Legislature, the Commission's basic responsibility
increases. Employment and public accommodations now enjoy
the full weight of state law. The Commission is grateful
for your efforts and support in behalf of this legisiation.

Confident of the continuance of your enlightened support
in the year ahead, we see further leveling of the barriers
that stil11 prevent some of our citizens from participating
fully in the rewards of our democratic society.

ry truly yours,

bbi Samuel Cooper
Chairman

SC:cf

MULETT C. 5MI7
GOVERNOR




MEMBERS OF THE COMMISSION

Current members of the Commission and their terms of office are:

RABBI SAMUEL COOPER
CHAIRMAN - Charlesion
Thind Congressional Distniet June 30, 1970

MRS. ALICE ELDRED
VICE CHAIRMAN - South Charleston
Thind Congressional District June 30, 71969
MR. D. PAUL CAMILLETTI

Wheeling
Finst Congressional Districkt June 30, 1968
REV. J. MATTHEW COLEMAN
Bluefield
Fifth Congressional Disinict June 30, 1970
MR, THOMAS M. DRAKE

Morgantown
Second Congressdional Disinict June 30, 197¢
MR. JOHN A. JONES
Weirton
Finst Congressional Distrnied June 30, 1969

MR. HARLEY R. RICHARDS

Parkers burg |
Fourth Congressional District June 30, 1968

MR. RUSSELL VAN CLEVE

Charleston
Thind Conghessional District June 30, 1968
MR. A. J. WILLIAMS, JR.
Huntington
Fourth Congressdional District June 30, 1969
-0 -

Members are appointed by the Governor with the approval of the Senate.
By law, the Commission may not contain more than five members of one poli-

tical party.
and there may be no more than three members from any one Congressional dis-

trict. Commission members are not paid, but may receive reimbursement for
actual expenses incurred.

The Chairman and Vice Chairman are elected by the Commission membership f

at the annual meeting in July. The Commission meets approximately once a
mDnE;- Currently, the regular meeting date is the second Thursday of the
month,

At least one person must represent each Congressional district,g
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FOREWORTD

The yean 1966-67 was most significant as far as Zhe West Vinginia
Human Rights Comm{ssion was concerned. Tremendous steps foward were
made with the passage of an enforceable ci{vif rights Law. House BLLEL
#821 was passed Marnch 11, 1967 and became effective on July 1, 1967.
House BLLL #8271 passed the House of Defegates on March §, 1967 by a
vote of 9§-0.

On Saturday, March 11, 1967, the final day of the Legislative ses-
sion, House BLLL #821 was up fon Thind Reading {(with the Right to Amend)
in the Senate. A crucial amendnent was voted on: to defefe the subpoena
powers provided in H. B. #821.

Debate and parliamentary maneuvering on the Senate gLoor Lasted two
and one-half hours. The amendment to delete the subpoena powers failed.
The vote was 17 £o 17 -~ one shont of the necessany majority for passage
of the amendment.

The voie for passage of H. B. #821 in the Senate was 30 to 4. The
House of Delegates quicklfy concwwred with the minon Senate amendments by
another 98-0 vote. The "West Virginia Human Rights BAELE" was neady for
the Governon's signature to become the "West Virginia Huran Rights Act."

Credit must be given to Governon Hulett C. Smith and Legisfative
Leadens of both political parties. Grass-rools supporl was onganized by
the "Citizens Committee Fon A West Vinginia Human Rights Law" with Rev.
John Connade as coondinaton. Tts Executive Board folfows:

Bishop Fred G. HolLoway Bishop Wifburn C. Campbell
West Vinginia Conference Episcopal Diocese of
~ of the Methodist Chwrich West Vinginda
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Bishop Joseph H. Hodges Rabbi Samuel Volkman ‘

Catholic Diocese of Temple Isnaek !

Wheeling Chartesiton )
Rev, Edmer A, Dierks Mies C. Stanley

Executive Secretary Presdident, W. Va. ’

W. Va. Council of Churches Federation of Labox,

AFL-CIO |
f

R. R. Humphreys Henbernt H. Hendernson

President, Distrnict 17, President, W, Va.

United Mine Workens of State NAACP

America - Charnleston
Efizabeth Gilmore Lucille Pianfettsi

Executive Secretorny President, Kanawha

Vatlley Council on

Charlesion CORE
Human Relations

Gordon Hermanson John A, Jones
President, Davis & Director of Public
ELhins College Relations, Weirton

Steel

These people and many more, too numerous Lo name, afl helped to make

this taw a realily.
The Declaration of Policy of the new Law sfates: E

"It is the public policy of the state of West _
Virginia to provide all of its citizens equal k
opportunity for employment and equal access to ]
places of public accommodations. Equal oppor-

tunity in the areas of employment and public

accommodations is hereby declared to be a human

right or civil right of all persons without re-

gard to race, religion, color, national origin, -

" age, sex, or ancestry.

The denial of these rights to properly quali-
fied persons by reason of race, religion, color,
national origin or ancestry is contrary to the
principles of freedom and equality of opportun- :
ity and is destructive to a free and democratic §
society." ;

Housing, age, and sex provisions were deleted from the bilf. Other-
wise, the new Law is a workable, enforceable Law against discrimination




covering employment and places of public accommodations. 1% has all its
engoncenent provisions intact, conforms to due process of Law throughout,
and may well be one of the sthonges human nignts Laws in the nation.

The "empLoyer" definition includes employers of twenty-five (25} ox
mone persons. This s noi broad enough fo cover the many small employens

typical of a small-town, nunal sfate such as West Vinginia, Buf At 48 a

good stant whereby the Commissdion can compife a recond of fairness in case

processing which will wanvwant broadening of the Raw in the next Legisfative
sessdon.

Enployment agencies and Labor unions, including job training and ap-
prentice programs, are covered, as £s the State of West Virginia and akf
the political subdivisions thereof. "Private clubs” are excluded grom

the employer coverage.,
Public accommodations coverage couldn'zt be any more broad under the

"umbrella clause" definition:

"The term 'place of public accommodations' means any
establishment or person, as defined herein, includ-
ing the state, or any political or civil subdivision
thereof, which offers its services, goods, facilities,
or accommodations to the general public, but shall
not include any accommodations which are in their

nature private."
The number of employees A5 not pertinent to the publfic accommodations

deginition, Whethen a nesont hoiel with hundreds of employees or a not-
dog stand on barber shop with but two employees, the gunction 04 AQJLUW
the general public determines the coverage of Lhe Ack.

The exclusion, "in their nature private," means bona fide pfbéba,te

clubs whose membership 48 in §ull controf of the election of officers,

operations, and finances of the onganization. The Comission will proceed




on a case-by-case basis fon those incidents where the "in thein nature

orivate” my be a subferfuge fo evade the human hights Law.

The Comnission policy will nequire notarized conmplaints before Ln-
vestigation of charges will commence. Where warranted by a ginding of
probable cause to eredit the allegation of disenimination, confidential
"oonderence and conciliation” will Zake place in an effort to neach a
mtually satisgactorny adfusiment. Failing this, the Commission will be
obliged to call a gomal hearing at which both parties may be represented
by counsel and grom which the Commission can Lissue a cease and desdist
onden engonceable in the cireudd court.

Due process of Law is assured as the formal hearings musi be con-
ducted unden Chapter 29-A of the West Vinginia Code. Chaptern 29-A pro-
vides fon judicial review available to either party agghieved by an
onden of the Commission.,

The circuit count may punish any person convicted of Lnterfering with
the Commission and its stagf in the performance of duties pursuant to the
Act, on any person who shall willfully violate a final onder of the Com-
mission. The penalty may be a §ine of not Less than one hundred dollans
non more than §ive hundred dollans, on by .amprisonment nol exceeding thirty
days, on by both such gine and Amprisonment. ‘

Any complaint must be filed within sdixty days of the date the atleged
discrniminatory incident occurred. The Act contains a neprisal clause pro-
tecting complainants, witnesses, on any peison who has opposed any practices
on acts fonbidden by the human rights Law.

Local human hefations commissions may be established by ordinance or

nesclution unden the Law.
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In June, 1967 the West Virginia Human Rights Commission. prepared and
mailed Zo covered employers and pfaces of publfic accomnodations, coples
of the Law, a shont "primen" descnibing the Law and its procedures, and
a covering Letter unging siate~wide voluntary cooperation with both the
Letten and the spirit of the human nights Law. Experience in othen states
shows that much of the Laws' effectiveness has come grom public ceopera~

tion and voluntary compliance by employers and proprietors - of. places of

public accommodations. The West Vinginia Human Rights Commissdion 4s con-
fident this will be s0 in West Virginia.
-0 -

Two progessional and one secnetanial employee have been authorized as
additions to the Commission staff commencing July 1, 1967. The Commission
anticipates that 75% of staff activities will be related fo {ts state-wide
educational proghamming. Already there have been mounting requesits fon

 the Commission siaff to §iAL speaking engagements for ohganizations seek-

Ang information and intenpretation of the new Law. ALL ingquinies Lndi-
cate a neadiness to comply with the human nights Law. The common quesiion

£y

has been: how do we go about complying with the Law?
The Commission's objective as stated by Law Ls Zo:

", . .encourage and endeavor to bring about mutual
understanding and respect among all racial, reli-
gious and ethnic groups within the state and to
strive to eliminate all discrimination in employ-
ment and places of public accommodations by virtue
of race, religion, color, national origin or an-

cestry.”
The Law directs the Commission to enfoin discriminatory phactices, Lo

seek an affimative remedy fon individuatls found Zo be aggrieved aftern in-

vestigation establishes probable cause; and fo establish a policy and




practice by the respondent fon the avoidance of further violations. The

Canmission now has means of dealing with a viofator who, 4in the face of
evidence, nefuses to discontinue policies and practices that are contrary
to the taw. However, the spindit of the Law {8 sTiLL X0 educate, persuade
and conciliate rathern than Zo punish or arbitrarily enfonrce.

WilLiam ALLen White once declared, "Liberty is the only thing you
cannot have unless you are willing to give it to cthens." The activities
04 Governon nith, the West Vinginia Legislatunre, and the Weszt Virginia
Human Rights Commission represent part cof the efgort by which equality
shall be acconded Zo all who Zravel on work in the "Mountain SZate.”

* % % %




RECOMMENDATIONS

The Commission recommends the enactment of a comprehensive state
fair housing law with broad coverage in order to insure the end
of discrimination and segregation in housing and the development
of a free society in which every man, in fact, receives equal
treatment and equal service in his search for a home.

The Commission recommends that the staff of the Commission be en-
larged to permit more extensive contact with public and private
human rights agencies and organizations in communities throughout
the state. State regional offices should be established in sev-
eral areas to more effectively administer the human rights law

and render better service to areas distant from Char]eston.'

LY
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COMMISSTON PERSONNEL CHANGES

Mr. Emery F. Bacon resigned from the Commission in April, 1967 when
he moved to Washington, D. C. to accept employment with the U. S. Depart-
ment of Labor. Mr. Thomas M. Drake, Department of Political Science, West
Virginia University, was named to fill the unexpired portion of his term.
Mr. Leslie Martin, who had been with the Commission since its beginning,
resigned for reasons of health. Mr. Russell Van Cleve, Research Develop-
ment, Union Carbide, was appointed to replace him. Mr. William Sanders
resigned, as the work load in his law fim did not allow him time to attend

meetings. He was replaced by Mr. John A. Jones, Assistant to the President,

Weirton Steel Company, Weirton, West Virginia.
.
My. Car]l W. Glatt became the Commission's new Executive Director
July 1, 1966, Mr. Glatt comes highly recommended with six and one-half
years of experience as Executive Director of the Kansas Commission on
Civil Rights and eight and one-half years as Field Representative for the
New Jersey Division Against Discrimination. A graduate of gornei1 Univer-
sity with a degree in industrial and labor relations, Mr. Glatt is indeed
a welcome addition to the staff.
-0 -

The Canmission hired Mr. Franklin Gordon as Field Representative on

September 1, 1966.




STATE OF WEST VIRGINIA
OFFICE OF THE GOVERNOR
CHARLESTON RE305

HuLetry C. SMITH
MEMORANDU

GOVERNOR
—— e e e mm e

TO: ALL DEPARTMENT HEADS

FRO:I: HULETT C. SMITH 4 d
GOVERNOR

DATE : FEBRUARY 2, 1967

: SURVEY OF STATE E!NPLOYERS

‘ 1. The Executive Order which I issuec on December 15, 1965
emphasizing the State's equal employment policy for all State en-
ployees, required all departments, agencies, commissions anc other
bodies of State Government to file an annual report with the “est
Virginia Human Rights Commission, assuring compliance with this
policy. The report is to be made on or before the 3lst day of

December of each year.

2. State agencies submittinn reports for 1966 to the
Human Rights Commission, in general, merely stated or reiterated
compliance with the Executive Order, without furnishing proof of
conscientious effort to avoid discrimination against Negroes. It
gseems apparent there should be a more meaningful statistical report
of the employment picture in State Covernment, if we are to evaluate
our progress and note areas for improvement.

3. Accordingly, I hereby reguest all department heads or
administrative heads of State agencies, commissions, and other
bodies of the State Government to identify "Negro® anc "Other"
minority group employees on the payroll form for the nay period
ending February 28, 1967, as follows:

A. On the "ork Sheet" of the payroll forms for
the pay period ending February 28, 1967, the de-
partmental payroll clerk should use the blank
"warrant NMumber" column to make the appropriate
letters (N-Negro; O-Other non-whites) before the
name of each such employee on the payroll roster,
This should also include all employees on supple-
mental payrolls for this period.

B. This "Work Sheet"” will be returned as usual to
the Department of Finance & Administration for
later transmittal to the Human Rights Commission
for evaluation and final report.
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C. Theze vacial identificetions of Stats peraconnel
will be kept in striect confidence and the final
report by the Human Rights Cammission will not
reveal individual racizl ifdsntificationz. This
procedure will be in compliance with State policy

and Federal rules and rsgulations.

ies should net have

D. Smaller depariments and agenc
trouble providing thig information from personal
knowledge of most employess.

B, The larger departments and agencies should in-
struct division heads or lower echelon supervisory
employees to submit fthe names and identifications
of "Negro" and "Other" minority group emplovees €O
the departmental or agency payrall clerk to ia-
corporate on the central payroll form "lork Sheet”
for submission to the Depariment of Finance &
Administration.

4. T am hopeful each department, agency. commission or

other body of the State Government will provide this information
for the period indicated to assist the Human Rights Commission in
preparation of a final report showing the number, job classifica-

tion, salary ranges, of Negro and other minority group persons in

State employment, and will appreciate your full cooperation.

PC:41d




EMPLOYMENT

With the issuance of this memo from Governor Smith (preceding pages),
the Commission started to work on one of its most important jobs. The re-
sults of this survey will be made known when the enormous task of compil-
ing and assorting is completed.

The Commission processed twenty-one employment complaints during the
- year involving state agencies, Federal agencies, industries, labor unions,

department stores, county projects, cafeterias, and colleges as respondents.

The disposition was as follows:

1. No Probable Cause 4

2. Comission Withdngiwal or Case Dropped ?

3. Satisfactory Adfusitment -3

4. No Cooperation by Respondents 10

5. Regerred to Federal Govervment ]

6, Compliance Being Reviewed !
. 0.

EXAMPLES OF CHARGES THAT WERE SUCCESSFULLY RESOLVED DURING CONCILIATION

Case Numbenr 1. .
A charge was filed by a Negro applicant who had applied for a job as

a laborer with a large Federal project in the state. The investigation
showed that the complainant was qualified to do the job. A breakdown of
the workforce revealed there were three or four Negroes working (of a total
workforce of over 500) and that these Negroes had all been brought into
the state by the contractor. investigation also showed that the labor

union supplying this project was all-white except for the complainant.




The Canmission ruled Probable Cause, having found substantial evidence to
support the charge, and the case was successfully conciliated with the
complainant being hired and an agreement by the respondent to comply with
the Federal law in the future.

-0 -

Case Numben 2.

A Negro professor alleged that a college aided and abetted the prac-
tice of discrimination in housing by 1isting houses that were closed to
minority groups. The respondent claimed that the college had no respon-
sibility for housing that was not open to all. The Commission ruled that
housing was a term and condition of employment offered to its professional
employees. The case was settled by the college's agreement to promulgate
an off-campus nondiscriminatory housing policy which landlords must con-
form to if they wish to use the college housing office.

-0 -

Case Number 3.

The complainant in this case was an experienced worker who was de-
sirous of working for a large industry. When he applied on'the job site
for employment, he was told by the person in charge that Negroes were not
hired. A camplaint was filed against both the company and the union in-
volved. As a result of the investigation of these charges, the case was
conciliated. The respondents furnished the Commission with compliance
statements which assured that referrals and hiring of qualified applicants

would be without regard to race, religion, color, national origin, or an-

cestry.




The large number of cases resulting in "No Cooperation by Respon-
dents” shows why it was absolutely necessary for the state to have an
enforceable law. "Toothless tiger" laws simply will not get the job
done.

The need for such a law was great in 1966-67. If one will stop
and analyze the respondents for that period, they represent a broad
spectrun of the employment markét in the state. Industry, goverment,

unions, and business (large and small) are all included.

-

PUBLIC ACCOMMODATIONS

For the most part, West Virginians have accepted the "open door”
policy to all as directed by Title II of the U. S. Civil Rights Act of
1964, On occasion there are some "strange” looks directed at minority

group persons when requesting service but compliance seems to be the

rule.
The Commission did receive four public acconmodations complaints

with the following dispoisition:
Satisfactory Adjustment 4
No Cooperation by Respondents 7

Case Numbern 1.

A Negro woman stated that she was refused service at a restaurant on

a main highway in the state. She and her two companions were told that

they could have food "to go" but could not consume it in the restaurant.

Investigation substantiated the complaint, and respondent agreed to comply

with the U. §. Civil Rights Law.




Case Numben 2.

A group of high school girls was driving to a college for a confer-

ence. The girls stopped at a filling station. The Negro girl asked the
attendant for the key to the restroom and was told that it was being re-
paired. A white girl in the group followed later, asked for the key, and
learned that no such repairs were being made. The restroom was in perfect
working order. A complaint was filed. Probable Cause was indicated by
investigation. The respondent signed a statement of nondiscriminatory
policy and there have been reports of continued compliance with this state-
ment.
-0 -

The other two cases of "No Cooperation by Respondents" involved a
tavern. Two complainants alleged that they were denied service because
of their race. Investigation revealed that there was Probable Cause.
Respondent refused to cooperate with Commission and gave up his beer 1i-
cense. However, respondent later changed his mode of operation and now
serve all persons without discrimination.

-0 -

-~

In last year's report mention was madé that high school golf teams
exist in some areas for white students only because the local golf courses
and country clubs draw the Tine on Negro student golfers. This year the
Kanawha County Superintendent of Schools stated that no Kanawha County
team would practide on a golf course that was not opened to all.

This {is the type of positive action by a pub]fc of ficial which the

Commission recommends to bring about changes from past practices of dis-

crimination.




LOCAL HUMAN RIGHTS COMMISSIONS

This year the Commission changed its mode of operation in working
with local human rights commission to emphasize the processing of formal
complaints. When the Commission was first created by law in 1961 with only
one staff member and later in 1964 with two staff members, it was felt
that the only way that the whole state could be serviced was by working
directly with Tocal conmissions.

This system had its drawbacks as some local groups were only "going
through the motions." Several stopped meeting and existed on paper only.
One county-wide commission was created by the Fayette County Court, which
also appointed its chairman. To the best of our information, this commis-
sion met once in April, 1965 and no one has been able to get it to meet
since that time. The Beckley Commfssion has met infrequently in the past
several years, according to reports from the area.

The Clarksburg, Princeton, and Wheeling Human Rights Commissions all
had Employment Placement Service agencies operAting during the year, in
conjunction with the Bureau of Apprenticeshib & Training, U. S. Department
of Labor. The Charleston Commission had a'Minority Roster' doing the same
thing. The Huntingtoﬁ group was active in gathering local support for an
ordinance establishing the Human Rights Commission as an official arm of
city goverrment. The Weirton Commission has worked effectively in the
areas of housing and employment. Fairmont held a human rights workshop;
Parkersburg and Williamson Comissions were aiso active.

It must also be said here that many Commissions rendered yeoman ser-

vice before and during the 1967 Legislative Session. Without them, the




West Virginia Human Rights Act might not have become a law on July 1,

1967.
HOUSING

Discrimination because of race in the sale or rental of housing is no
doubt one of the most serious problems confronting West Virginia. Over
the years, Negroes have been forced to seek housing in overcrowded and sub-
standard neighborhoods. A survey by ACTION, Inc. in Huntington revealed
that seventy percent of the housing in the Negro ghetto is substandard.
Huntington is, by no means, an exception This condition is statewide.

The problem grows worse each year. Decent private housing, at a
reasonable cost, is not generally available to Negroes. Slum clearance,
building of interstate highways, relocation of industry, and expansion of
government facilities are all factors which have contributed to the pro-
blem. The Negro, because of low income and discriminatory practices, finds
himself more deeply entrapped than whites in congested and deteriorated

neighborhoods under present conditions.

Housing discrimination contributes to many related problems such as
de facto school segregation, crime, juvenile deliquency, pe;sonal and family
disorganization. These are but a few of the by-products of overcrowded
neighborhoods.

Industry, in ité efforts to recruit trained and skilled Negroes from
other states, constantly runs into the problem of not being able to find
decent housing for these people who can afford to pay for ﬁidd]e-class

homes. The state, in trying to attract new industries to move or locate

within its borders, has the same problem.
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Simply stated, West Virginia can no longer afford to pay the price

in doliars and cents of not having a comprehensive fair housing law.

HOSPITALS
The Commission received one complaint in this category. A white
owner of a private nursing home alleged that patients had been trans ferred
from the nursing home and that the community in general was against him
because of his open mindedness in race relations. Although there were

some peculiar aspects to this case, investigation did not substantiate

the charge. The Commission ruled No Probable Cause.

As far as can be determined, the admission palicies and treatment
practices of hospitals in West Virginia are as they should be. The Of-
fice of Equal Health Opportunity, Region I1II, Charlottesville, Virginia
has inspected hospitals in the state during the year and found general
compliance with the Taw.

However, the Commission has no reason to believe that area hospitals
have changed their employment practices to any great extent. Negroes seem
to be hired only for the lower paying jobs. One seldom sees Negro faces
in hospifa] offices and, in general, few Negro employees are found above
the rank of orderly.

BARBER £ BEAUTY SCHOOLS & SHOPS

Barber and beauty schools are "open" to all, the Commission has been
informed by the owners and the Barber % Beautician's Committee, a division
of the State Board of Health. Our staff has observed Negroes in some  of

these schools. Operators of these schools state that Negro applicants are

rare but are welcomed.




Barber and beauty shops throughout the state are segregated for the
most part. Integrated shops are few and far between. It is hoped the
new West Virginia Human Rights Law will solve thisprobiem.

EDUCATION

In November, 1966 there were about 3,878 Negro students still attend-
ing all-Negro schools and some 174 Negro teachers still working in these
schools. Approximately two-thirds of these students and teachers were
located in Mercer and Raleigh Counties.

McDowell County closed six schools at the beginning of the school
year and consolidated and integrated some nineteen others in a broad, sweep-
ing plan thaf was approved by the County Board of Education in March, 1966.
As a result of this action, McDowell County, which had a total of 2,261
Negroes attending all-Negro schools in 1965-66, eliminated most of its
segregated schools. This county had over one-third of the state's all-
Negro schools in 1965-66.

In March of 1967 the Raleigh County Board of Education approved re-
organization of Town District schools and abolished three ptedominantly
Negro schools effective in May, 1967. These schools were East Beckley,
East Park, and Morton Reaves, involving about 452 Negro students. Stratton
High School, grades ten through twelve, will attend the new Woodrow Wilson
High to bring about greater integration at the high school level.

For one school district which comprises sixty percent of the school
population of Ra?eigh County, boundary lines were changed in 1966-67
which eliminated segregated conditions. These changes are of interest be-
cause previously the Raleigh County Board of Education had insisted there

was no segregation in that district. The Board is to be commended for

1




having taken this positive step towards a fully integrated'pup]ic school

system.
Mercer County is the only remaining West Virginia county with a

preponderance of Negroes in alil-Negro schools.

While West Virginia has made good progress in integrating its public
schools, the aspect of teacher employment is not so good. Negro teachers,
regardless of qualifications, are finding it difficult to gain employment
in the state since integration of the schools. The Commission believes
the total number of Negro school teachers has decreased drastically since
1955, Negro'school priﬁcipa]s are a vanishing breed. They, along with
Negro administrators and athletic coaches, have been assigned to assistant
positions in the integrated schools or have been demoted to classroom
teaching assigmments. -

The Commission's information is that the all-Negro Park Central High
School in Bluefield has the only remaining Negro head athletic coach in the
state. Otheﬁ Negro head coaches (as in Beckley, Charleston, Fairmont,
Huntington, Logan, and Williamson) are no longer coaching and their replace-
ments have not been Negroes. For the current crop of outstanding Negro
athletes in west Yirginia colleges and universities, there should be a
concern that they find employment after graduation within the public schools
and colleges of the state as athletic coaches or officials.

Kanawha County, with twenty-three junior high schools and twelve high.
schools, has one Negro head coach at a junior high school. He has worked
at this position for several years and no amount of training (he holds the
master's degree) or experience seems to qualify him for a head coaching job

at'a high school. The same is true for other Negroes with the capability




eral grants under the Elementary School Educational Act.

13

for employment as athletic coaches in the Kanawha County school system.

The Negro coaches in Kanawha County and throughout the state repeatedly

have been by-passed for head coaching positions, even though Caucasians

selected often have had less experience and training.

Majorettes, drum majors, and cheerleading positions seem to be closed

to Negro students over most of the state. This seems an incongruity when

out on the athletic field the Negro athletes are so outstanding in perform-

ance. Where Negroes are serving as majorettes, drun majors and cheerleaders,

the results have been good -- there has been a wholesome acceptance.

The Commission believes positive leadership from the top is the best

way to achieve complete integration of the public schools. The State Board

of Education could be most influential in assisting local schools to meet

this problem "head on." Consideration should be given to the broad area

of instructional materials on intergrdhp relations which are now available.

There are approved lists of multi-ethnic textbooks and other instructional
aids which can be made available to local boards of education through Fed-
Two county schools

in Kanawha County are preparing to institute a course entitled "The Negro

in America History" for the Fall 1967-68 term.

Educational conferences, human relations workshops, and in-service
training programs for school personnel are all needed to help overcbme the
problems mentioned in this report. With the conviction that schools are
mighty forces for democracy, we believe these activities will build a

strong foundation for intergroup understanding among our citizens.

x * * *
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The Commission commenced publishing a newsletter, the "Mountain

State Reflector,” on a regular bi-monthly basis during the past year.

It was well-received and caused the expansion of the Commission's mail-
ing list to over four thousand persons -- double what it had been in the
past.

Beyond the one major annual conference and the assistance given to
the formation of the "Citizens Committee," the Commission's staff con-
tinued to bring its educational program to all areas of the state. A
record 312 speaking assignments were fulfilled by the professional staff
while the office staff reported the Conmission's human relations films
were provided for the programs of 206 organizations in the past year.
This acceptance and utilization of the resources of the Commission is

very gratifying and provides for confidence in the future progress for

human rights in the State of West Virginia.

SECOND GQVERNOR'S CONFERENCE ON HUMAN RIGHTS

The Second Annual Governor's Conference on Human Rights was held on
November 30, 1966 at the Daniel Boone Hotel, Charleston, West Virginia.

A record turnout of about three hundred persons from all over the state
was indicative of the interest in this conference.

Governor Smith in his speech asked the "advice and counsel” of the
~group in his review of the West Virginia Human Rights Bill that had just
been endorsed by the Commission. He asked, "What new tools does the Human
Rights Commission need to do a better job? What form of legislation is

needed to provide these tools? Give me your answer to heip find the state's

_ answer.,"
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He recajled that at last year's conference he issued an executive
order against discrimination in state employment and for fims doing

business with the state.
The Governor noted that his Task Force on Housing had already recom-

mended fair housing legislfion in a preliminary report.

He also touched on discriminatory practices in the field of educa-
tion. “In too many cases I fear that we may be losing teachers of high
caliber because they are passed over for promotion or not given a chance
at the more desirable assignments because of race.”

Represented at the workshop sessions were delegates from industry,
labor, church, government, and various women's and civic groups.

Ben D. Segal, Director, Office of Liaison, Equal Employment Oppor-
tunity Commission, presented facts, statistics, studies, case examp les,
etc., to emphasize the need for effective state Iegié1ation throughout
the nation if we are to overcome the economic and social problems facing
metropolitan areas. '"Discrimination in employment, particularly against
Negroes, is the number one domestic problem in the nation. And, despite
Federal, state and local efforts, this problem is becoming worse, not
better," Mr. Segal said.

Mr. Segal stated that voluntary equal employment programs have been
successful in manj instances, but these examples are not emulated by the
bulk of the nation's employers. The EEOC's case load has such a backlog
for lack of staff and budget that this Federal agency is vigorously urging
the enactment of state and local fair employment laws to cope with the

problem.
1In closing, Mr. Segal emphasized the need for an enforceable West




Virginia law against discrimination in employmént, public accommodations,
and housing for which, realistically, the budget of the state human rights
commission should be doubled to provide for effective enforcement and edu-
cational projects.

George R. Metcalf, President, National Committee Against Discrimina-
tion in Housing, described how presently three-fourths of the 22 million
Negroes in the nation now live in major urban centers. By 1980, it is
predicted only a small percentage of American Negroes will be living out-
side the central cities of major urban areas. He related how 80% of
white Americans have moved to new homes in surburbs surrounding the cen-
tral cities, while 95% of American Negroes are forced to live in older
houses in slum areas. The cause: vracial discrimination in housing.

Mr. Metcalf blamed the Federal government for adopting and implement-
ing discriminatory housing policies from the time of the Federal Housing
Act in 1930. Presently, he contended, low-income public housing and middle-
income publicly assisted housing is 90% segregated due to site selection
policies and the failure of the Federal government to police and enforce
the restrictions against discrimination in Federal housing programs.

He cited a number of Federal programs which could be utilized to bring
about integrated communities: non-profit housing using FHA "221-D-3" 3%
loans available to churches, labor unions, industry, etc.; Federal rent
supplements to provide millions of dollars to maintain life on this planet
versus the billions being spent to explore a faraway dead planet; the
“Demonstration Cities" program; and private industry/Federal government

cooperative housing programs to create whole new industrial/residential

communities on an integrated basis.




Mr. Metcalf then described the success of fair housing laws in 20

states and 34 major cities commencing with the pioneering New York State

Metcalf-Baker Law which he sponsored while a State Senator. He stressed

support for fair housing laws should come from the people, not the

statehouse.

There were three workshops on Employment-Public Accommodations, Hous-

ing, and Community Action-Legal Problems. They were well-attended and

the discussions were lively. The final session brought the unanimous ap-

proval of the following resclution:

"Be it nescdved by the consensus of persons attending
the Second Annual Governor's Conference on Human Rights
at the Daniel Boone Hotel in Charleston, West Vinginia,
on Wednesday, November 30, 1966, that this Conference
go on recond and fomwand a copy of this nesclution Lo

" the Goverwon of West Vinginda, the President of the West
Virginia Senate, and the Speaker of the West Vinginia
House of Delegates ungdng thein comsideration and com-
bined suppont in the 1967 Legistative Session for an en-
forceable West Vinginia Law against discruimination Lo
prohibit diserimination based on race, neldigion, colen,
national onigin, ancesiry, 4ex, or age Ln employment,
places of public accommodations, and in the sake, pwi-
chase, fease, nental, or ginancing of housing and heal
property ab has been recommended and descnibed at this
Confenence by the West Virginia tuman Rights Commission.
We further resolve that as individuals and organizations
attending this Conference, we will pubficly wige owr oi-
ganizations Lo suppori such Legistation."”

The following page describes the information of the organization sug-

gested above.
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Witizens Committee For A West Wirginia Human Rights Lam |

BISHOP FRED G. HOLLOWAY
Wwest Virginio Conference of
The Methodist Church

BISHOP WILBURN C. CAMPBELL

Episcopol Diocese of
West Virginia

BISHOP JOSEPH H, HODGES
Catholic Diocese of Wheeling

RABBI SAMUEL VOLKMAN
Temple Israel, Charlesten

REV, ELMER A. DIERKS

Executive Secretary, West
virginio Council of Churches

MILES C, STANLEY

President, West Virginia
Federation of Labor, AFL-CI0Q

R. R. MUMFHREYS
President, District 17, United
Mine Workers of America
Charleston

BERY M. HENDERSON
cresident, West Yirginia
Stafe NAACP

ELIZABETH GILMORE

Executive Secretary,
Charleston CORE

LUCH.LE PIANFETTI

President, Kangwhe Valley
Council en Human Relations

GORDOMN E. HERMANSON
President, Davis ond Eikins
Coliege

FOHN A, JONES
Director of Public Relations
Weirton Steel

- titled state-wide "Citizens Committee."

STATION C, BOX 10152
CHARLESTON, WEST VIRGINIA 253tz

REY. JOHN CORRADG
Coordinator

"CITIZENS COMMITTEE"

This Letterhead tells how quickly and determinedly
the indivdduals and organizations set about chganizing
grass-rools support forn a West Vinginia human rights Law
agten the resclution of November 30, 1966.

Thinty-two persons, hrepresenting seventeen Charfeston
area onganizations, met on January 5, 1967, at the Baptist
Temple in Charleston to fomm the nucleus of the above-en-
’ Af this finst
meeting over $400 was pledged Zo finance the cost of com-
municaling Lo groups all over the state of the proghess
of the proposed "West Virginia Human Rights BL&L" ---Later
o be hnown as House BLLL #821 and Senate BiLL #2744,

~ NoZ a single Leader on onganization hesitated one minute
in foining the cause. After the Lettenhead was cinculated,

a score oh more groups questioned why they could noi have
been included at zhe outset, There fust wasn't timel

It was an educational campaign grom stant to §inish.
A "Sumany” and descriptive Literature was provided each
and every supporter so they would have facts to back their

supporl.

The "Citizens Committee” organized the proponent pres-
entation at the hearing before the Judiciary Committees of
both Zthe House and the Senate. These were followed up by
personal contact with fLegisfatons at home and at the State
Capitol. Many Legisbatons were faten to nemarnk in compli-
mentary fashion that they wenre impressed not only by the
sincerdy and respectability of the grass-roots Aupporters
but by the well-informed reasons they gave for urging Leg-
dskative support fon the passage of the human rights Law.

And when The going got rough, when the Legislatons of
both houses wene "Deep 4n the Heant '0 Tax&s”e%pun], and the
time was nunning out on H. B. 821 and S. B. 244, zhe "grass-
rooks" persisted with Lettens, telegrams, phone calls, and
personal contacts. . ."democracy in action!"

* % % ¥ %
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*SUMMARY *

The year 1966-67 was indeed a good one. It brought additions to

the staff, a new Executive Director, publication of the "Mountain State

Regfecton,” and a new enforceable West Virginia Human Rights Law. The

Commission again wishes to thank its many friends who helped to make

these things possible.

In the words of Dr. Gunnar Myrdail, "If America can show that justice,
equality and cooperation are possible between the white and black races,
her prestige and power would rise tremendously. . .The century old dream
of American patriots, that America should give the entire world its own
freedoms and its own faith, would come true. . .AndlAmerica would have a
spiritual power many times stronger than all her financial and military
resources -~ the power of trust and support of all good people on earth.”

West Virginia, in 1966-67, took a giant step forward towards the

realization of the "American Dream."

% % ¥ * %
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FILMS FOR HUMAN RIGHTS

The West Virginia Human Rights Commission has available ten films
dealing with human rights. We are happy to lend these to any group in
the state that would like a program or a discussion in the area of hu-
man rights. The films are all 16mm sound, and are available from the
Commission office without charge, except for return postage.

-y

While the films carry their own message, a discussion following
the showing may help to clarify the ideas and values which the films

portray.

A description of the films follows:

BOUNDARY LINES

Time, 11 1/2 minutes. Color. Explores various imaginary boundary

lines that divide people from each other. Dramatic use of color, car-
toons, art and music make an appeal for greater understanding among all

peoples. Recommended for adults and secondary school level.

BROTHERHOOD OF MAN

Time, 10 1/2 minutes. Color. An animated cartoon that reveals
the scientific facts that all people are essentially alike. Based on
a Public Affairs Pamphlet, The Races of Mankind, by Ruth Benedict and
Gene Weltfish. Recommended for ail ge levels beginning with the fourth
grade. .(This is also available in a 35mm film strip with a text that

can be read by a narrator.)

ONE GOD

Time, 33 1/2 minutes. Black & white. The rituals and ceremonies
of the Jewish, Roman Catholic, and Protestant religions, using material
and musical background and descriptive narrative. Illustrates similar-
ities and differences of all three faiths. Recommended for all age

levels.

NO MAN IS AN ISLAND

Time,. approximately 29 minutes. Black & white. Produced by CBS
Television. Following the war, the friendship between a Negro and white
soldier is resumed when the Negro soldier, Paul, is awarded a scholar-
ship to a mid-western college located in the hometown of his army friend,
George. The close friendship is immediately disturbed by the uneasy
attitudes of George's girl friend, family and friends, when Paul is '
asked to join their church and other social activities. Recommended for

adults and secondary school level.




A DAY IN THE NIGHT OF JONATHAN MOLE

Time, 32 minutes. Black & White. Produced by McGraw-Hi11l Book
Company. This film seeks to examine some of the attitudes and stereo-
types that accompany prejudice and discrimination. Jonathan Mole is a
bitter, bigoted man who one night dreams that he is the Lord Chief
Justice in an imaginary land presiding over the trials of a Jew, an
immigrant and an Indian who have sought to enter occupations reserved
for native-born Christian Caucasian majorities.

WHEN I'M OLD ENOUGH, GOODBYE!

Time, 28 minutes. Black & white. Produced by Louis de Rouchmont
Associates. What happens when a youngster drops out of school is viv-
idly dramatized in the story of Doug, an ambitious, friendly boy who
leaves school with high hopes of independence and luxuries that money
can buy. This boy is not a juvenile deliquent. He is willing to work
hard, but in today's job market he is unable to compete because he
lacks both the minimal of skill and education.

A MORNING FOR JIMMY

Time, 28 minutes. Black & white. A story of a young Negro boy
who encounters racial discriminiation while seeking employment. He
learns a lesson for the future. Jimmy becomes aware that with proper
education and training, he can obtain employment in the field of his
choice. Particularly valuable to and recommended for young people,

parents, and counselors.

PROPERTY VALUES & RACE

Time, 24 minutes. Black & white. What happens to property values
when nonwhites move into a neighborhood? Some assert that values go
down--~others say that there is no change. What are the facts? Based
upon the exhaustive study made by Dr. Luigi Laurenti---over 10,000 home
sales analyzed, Produced by the Council for Civic Unity of San Fran-

cisco.

TO FIND A HOME

Time, 27 minutes. Black & white. Depicts the disheartening efforts

of skilled and professional Negroes to find adequate housing. While a
few landlords are willing to rent, the reason offered by many others
indicate the depth of prejudice that blocks the families' search. Pro-

duced by the University of Wisconsin.

CHALLENGE

The I1linois State Chamber of Commerce has produced this film to
help companies train their personnel in meeting fair employment require-
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(CHALLENGE, cont'd.)

ments. Guided by a philosophy that it is good business ‘»
Tenges of the Taw with clear and precise procedures, th
spetl out these procedures and how to implement them.

black & white.

THE ROAD AHEAD

Time, 30 minutes. Black & white. Produced by the izt o t.i.

League. This film describes young Negro man who hesits
beginning job for fear it is a "Negro" job. His girl fr
hin that he must start at the bottom and work his way up
with some success. His white companion is a high schaoi ¢
series of dead-end jobs who finally goes to night school «
ify for beginning jobs with the same chance for future cu::

o




DIRECTORY OF FEDERAL AGENCIES

Fqual Empioyment Opportunity Commission
1800 G Street, N. W.

Washington, D. C. 20506
Telephone - Area Code 202 -- 343-8095

Mr. Stephen N. Shulman, Chairman

U. S. Commission on Civil Rights

1701 Pensylvania Avenue, N. W.
Washington, D. C. 20425

Telephone - Area Code 202 -~ 393-3111
Mr. William L. Taylor, Staff Director

Community Relations Service

U. §. Department of Justice
Washington, D. C. 20230

Telephone - Area Code 202 -- 967-3157
Mr. Roger Wilkins, Director

President's Committee on Equal Opportunity
In Housing
216 Executive Office Building

Washington, D. €. 20506
Telephone - Area Code 202 -- 465-1414

Mr. John H. Kamlowsky, U. S. Attorney
Northern District of West Virginia

Post Office Box 88
Wheeling, West Virginia

Mr. Milton J. Ferguson, U. S. Attorney
Southern District of West Virginia
Post Office Box 1239

Huntington, West Virginia




