


STATE OF WEST VIRGINIA

MULETT C. SMITH
GOVERNOR

HUMAN RIGHTS COMMISSION

COMMISSIONERS W-202 STATE CAPITOL BUILDING
OR. THOMAS W, GAVETT CHARLESTON, WEST VIRGINIA 25305

CHAIRMAN
MORGANTOWN TELEPHONE 304 - 343-4411 - EXT, 26186
RABSBI SAMUEL CQOPER
V{CE CHAIRMAN
CHARLESTON

MR, D, PAUL CAMILLETTI
WHEELING

REV. J. MATTHEW COLEMAN
BLUEFIELD

December, 1965

MRS5S, NELSON ELDRED
SO0UTH CHARLESTON

MRS, MEMPHIS T. GARRISON
HUNTINGTON

MR, LESLIE A, MARTIN
CHARLESTON The Honorable Hulett C. Smith
Governor of West Virginia

State Capitol Building

MR, ROY D, NOLTE
HUNTINGTON

MR, H, R, RICHARDS
PARKERSBURG

Dear Governor Smith:

HOWARD W. MCKINMEY
EXECUTIVE DIRECTOR

GEORGE E. CHAMBERLAIN, 4R,
FIELD SERVILE DIRECTOR

We are happy to submit this our Fourth An-

nual Report,

No report of this kind can adequately take

note of all the men and women who have worked to
make possible the achievements noted. We would
like to thank all those many persons whose devo-
tion and dedication to human rights has gone un-
reported--certainly not unnoticed.

Those whose day-to-day behavior make common

place the high ideals of equality are a democra-
cy's most prized citizen,

Sincerely,

o XS

Thomas W. Gavett
Chairman
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MEMBERS OF THE COMMISSION

Current members of the Commission and their terms of officz

are:
Dr. Thomas W. Gavett June 30, 1967

CHAIRMAN - Morgantown, W. Va.
Rabbi Samuel Cooper June 30, 1967
VICE CHAIRMAN - Charleston, W. Va.

Mr. D. Paul Camilletti June 30, 1968
Wheeling, W. Va.

Rev. J. Matthew Coleman June 30, 1967

Bluefield, W. Va.
Mrs., Nelson Eldred June 30, 1966

South Charleston, W, Va.
Mrs. Memphis T. Garrison June 30, 1966

Huntington, W, Va.
Mr. Leslie Martin June 30, 1968
Charleston, W. Va.

Mr. Roy E. Nolte June 30, 1966
Huntington, W. Va.
Mr. Harley R. Richards June 30, 1968

Parkersburg, W. Va.

Members are appointed by the Governor with the approval
of the Senate. By law, the Commission may not contain more
than five members of one political party. At least one per-
son must represent each Congressional district, and there
may be no more than three members from anmy one Congressional
district. Comnission members are mot paid, but may receive
reimbursement for actual expenses incurred.

The Chairman and Vice Chairman are elected by the Com-
mission membership at the annual meeting in July. The Com-
mission meets approximately once a month. Currently, the
regular meeting date is the third Thursday of the month.

Mrs. Charles Wilson, III, resigned from the Commission
in August, 1965, when the family moved to Ohio. Mrs. Nelson
Eldred was named to fill the unexpired portion of her term.
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* RECOMMENDATIONS *

1. THE COMMISSION RECOMMENDS the enactment of a West
Virginia Fair Employment and Public Accommodations Law
with at least the coverage of that included in the Fed-
eral Civil Rights Law of 1964. The Commission believes
that the state should assume responsibility for the ad-
ministration of these laws as is provided in the 1964
Civil Rights Law. We believe the passage of the local
legislation, which will make possible the assumption of
the administration by the State Commission, would be
the strongest signal of the state's commitment to equal
opportunity in public accommodation and in employment.
We believe that such enactment would be evidence of the
strong intent of the state to press forward in ending
discrimination and would have a significant impact on

other areas not included under such laws in which dis-

crimination is still practiced.

*2, WE RECOMMEND that the Governor reissue the execu-

tive orders regarding employment in state agencies and
the nondiscrimination clause in state contracts. We
believe that such action would underscore that these
orders are current and to be observed. WE FURTHER REC-
COMMEND that these orders be strengthened by the addi-

tional:

16, 1965, as this report was in preparation,)

This action was taken by Governor Smith on December
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A, That state agencies be requested to report to
the Governor annually on efforts to assure eq-
uality of opportunity in their employment, and

B. that contractors be required to file a state-
ment of action taken by them to assure equality
of opportunity in their employment.

3. WE RECOMMEND the enactment of a fair housing law to
assure all persons equal access to housing within their
ability to pay without regard to race, religion, color,
or national origin.

4. WE RECOMMEND that the staff of this Commission be
enlarged to permit a more frequent contact with local
human rights commissions and, on extemsion of it, ability

to serve the communities who are seeking to develop posi-

tive human relations approaches.




N B3 BB MR SN O EE 2B Am

THE COMMISSION'S VIEW OF 1TS RESPONSIBILITY

The West Virginia Human Rights Commission views
the responsibility which has been assigned to it as
the development of positive human relations attitudes
to assure equal opportunity for all. The transforma-
tion which is taking place in American life today
is fundamental. The primary question is not so much
how we can avoid racial tension as how we shall
achieve change toward a more just social order. The
deliberate seeking of positive and constructive chang-
es is the only course consistent with moral and dem-
ocratic precepts.

The law which created the West Virginia Human
Rights Commission speaks in broad general terms of
the areas of its responsibilities and its duties: "'to
bring about mutual understanding and respect",'strive
to eliminate discrimination in employment and places
of public accommodations'', "promote an.attainment of
more harmonious understanding and greater equality of
rights", "advancement of tolerance', ''the equal pro-

tection of the law'",

The members of the West Virginia Human Rights

Commission are committed to a view that all forms of




segregation and discrimination based on race, religion,
color, or national origin must be eliminated from our

society. We think it now clear that they are required

" to be eliminated from any program receiving federal

funds and by implication any programs supported in
whole or part by any funds raised through taxation.

We further believe that the best way to achieve
this goal is through positive and affirmative action
by persons in positions of responsible 1eaéership. We
do not think that this Commission should seek the role
of being some kind of ''behind-the-scenes fixer", but
have advocated an open and forthright discussio§ of
problems which exist with goals and aims publicly set
forth. The airing of grieﬁancés, the effort to seek
the end of pafticular discriminatory practices is an
important aspect of the Commission's work, but more
significant is the effort to develop positive and con-
structive action to achieve change without w;iting for
the filing of individual grievances. The Commission
has approached its task with a very real sense that
this is not a résponsibility merely of the designated
human fights commission, but must be carried by a wide

number of individuals throughout the state.
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LOCAL HUMAN RIGHTS COMMISSIONS

" We have promoted and encouraged the formulation of
local human rights commissions as an indication of local
commitment and a channel of improvement. We have sought

to provide coordination and leadership to these several

local commissions in developing programs to meet the spe-
cific needs of the individual community. While some 24
communities have appointed commissions over the last five
years, several are not now functioning with any degree of
regularity. Our two staff members this past year made 150
field trips, of which approximately two - thirds included
meeting with one of the local human rights commissions.

the past year, three new commissions were

During
appointed, although only one of them has, in fact, func-
tioned. The Alderson Commission was appointed in early
1965 and has met %egularly under the leadership of Rev.

Edwin Roberts of the Presbyterian Church in Alderson,
The Fayette County Commission was formed by the Coun-

ty Court in late 1964. 1t is the only county court desig-

nated commission in the state. It met only once, agreed

it would meet only on call with no regular schedule of

meetings and has not met since, despite repeated requests
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from the Negro community that it assume an active and

designated scheduled meeting date.

The South Charleston Commission was voted by the
Ccity Council despite the objections of Mayor McIlwain,
and the five people designated by him bad apparently
not been previously asked their willingness to serve
and have, in fact, never met.

Four Commissions, Beckley, Cedar Grove, Dunbar,
and Hinton have not, so far as we know, had any meet-
ings during the past year. The Clarksburg and Wheel-
ing Commissions both met quite irregularly, and in
late summer both had been without designated chairmen.
for some months.

The failure to continue an active program on the
part of so many commissions raises a question whether
such failures are due to the inability of the Commis-
sion to provide adequate staff time and counsel,; or
whether it is a rejection by the community of the
philosophy of positive action and community responsi-
bility.

While many persons may homestly feel that they

have no problems, they do so only because they have
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come to accept some segregation and discrimination as
natural and normal. Few would actually argue that it
was desirable, but many fail te cee the unjustices of
a society with which they are familiar. What has al-
ways been does not strike them as evil or unjust,.
Quiet and acquiescense can be deceptive. While
factors in most West Virginie communities approximate
neither the deep South nor the northern urban ghetto,
we cannot afford mearly to measure ourselves as
being better than the latest, odious situation to hit
the headlines. If we are to maintain the progress we
have already made, we must set our goals comnsistent
with our own heritage of freedom and democracy, and

positively and actively devote ourselves to their

achievement.

If local commissions are to fulfill their purpos-

es and responsibility, members must be committed to
positive and definite goals, and seek to define and
interpret those goals to the total community. To this
end members of a local human rights commission should

1. Be committed to the achievement of a change
towards a more just social order;

2. seek to develop and promulgate positive com-
munity attitudes to assure equal opportunity

to all;

®
@
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3. provide an accurate and dependable source of
information abhout racial matters;

4, actively and imaginatively interpret the na-
ture of the racial problem;

5. endeavor to extend the direct communication
between whites and Negroes in the community;

6. provide procedures to deal with grievances,
entering into negotiations and conciliation
to achieve the ending of discrimination and

segregation;

7. develop positive and specific community goals,
suggest and actively campaign for programs for
their achievement.

BI-RACIAL CITIZENS' GROUPS

In addition to the local officially appointed human
rights commissions, there are four local bi-racial civil
rights groups with which the Human Rights Commission has
worked.

The oldest of these is the Parkersburg Brotherhood
Committee, which goes back to the mid-Forties. It grew
out of a somewhat abortive attempt by Governor Neely to
form a human rights commission which apparently made
the suggestion of 1local brotherhood committees. There
are reports that others were formed at this time, but the

Parkersburg Committee 1is the only one which survived.




For several years its activities were primarily limited
to the annual Brotherhood Dimmer, but it has always pro-
vided an important channel of face-to-face communication
between Negroes and whites.

The Kanawha Valley Council On Human Relations was
organized about 1959 and has been active in all phases

of civil rights developments since that time,. Its cur-

rent project is called CHOOSE: (Clearing House for Open

Occupancy Selection Effort, by which it is trying to

bring Negro home seekers in contact with the willing
seller or renter in previously excluded areas.

The Mercer County Council on Human Relations was

organized in 1960-1961 in response to the first public

demonstration against community patterns of segregation.

The Council was made up of citizens from both Mercer

County and Tazewell County, Virginia. It became a chap-
ter of the Virginia Council on Human Relations which is
in turn affiliated with the Southern Regional Council,
one of the oldest and most respected agencies for civil
rights in the South. The Mercer County group has been
primarily an educational and discussion body rather

than an action group and again has provided for the com-
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munity one of the few chamnels of face~to-face communi-
cation.

The Greenbrier Human Relations group is a direct
outgrowth of the West Virginia Human Rights Commission's
public meeting in the county in May of 1964. At that
meeting an ad hoc committee was formed to press for
the development of local human rights commissions in the
county. It has continued in existence concerned with
county-wide programs and providing some channel of com-
munication and information between the several city com-

missions which have since been established.

PUBLIC ACCOMMODATIONS

The enactment of the 1964 Civil Rights Act with the
public accommodations section effective on July 2, 1964,
virtually changed overnight the role of the Commission
in this area. The Commission had devoted considerable
attention to the area of public accommodations from the
beginning of its existence. Significant and far-reach~
ing progress had been achieved prior to the enactment of
the Civil Rights Act., The remaining practices of discrim-

ination virtually cease to exist with that act.

Some half a dozen complaints which have reached us
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through the past year would tend to suggest isolated pat-
terns of efforts to discourage Negro trade rather than

outright refusal. While this Commission has followed a

practice of reporting such incidents to the U.S. District
Attorney, the appropriate and legal course under the Civil
Rights Act, it has no reason to believe there is any wide-

spread effort to circumvent or deny the facilities under

the law. These complaints included only one of failure

to serve. Others have been over-charging, putting coffee

in a paper cup ''to go, assigning to a room without blinds
P g gning

or draperies, maintaining a posted notice of charge con-

siderably beyond real charge and admittedly asked only of

Negroes.

We were also reliably informed that one rather prom-
inent motel kept its "no vacancy" sign on all during the

1964 NAACP State Convention to discourage Negro trade.

EMPLOYMENT

The number of complaints of discrimination in the

field of employment has risen during the past year, al-

though Title VII (Employment) was not applicable until

July of this year. It would be logical to assume there
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will be more, as people feel more specific redress is pos-
sible. We have had twelve complaints requiring field in-
vestigation and have recently referred two complaints to
the Office of Equal Opportunity in Employment. We are
still in the process of clarifying our relationship to
them. However, it is clear that since our law lacks any
enforcement provisions, the period of deferment of a com-
plaint to the state is not applicable. Currently, if af-~
ter preliminary investigation we feel that complaints
have a basis in fact, we have assigted individuals in
filing their complaints with the federal commissions.
Complaints may and have gone directly without coming to
us.

We have perhaps reached an era in the field of em-
ployment which might most accurately be described as con-
spicuous tbkeniSm. Negroes are visible in many more jobs
than a few years ago. However, the absolute number of Ne-
groes in meet~the-public or responsible positioms remains
relatively low and in many ways more visible to the white
community than to the Negro, the gain in the larger urban
communities is greater than in the smaller ones. National

companies do tend to reflect national recruitment policies




with a sprinkling of Negroes in responsible and meet-the-
public positions. While a few companies have followed a

practice of consistent recruitment and placement of Ne-

groes throughqut all levels of the organization, the

greater number seems to be content with the placement of

Negroes in the few conspicuous positions. These are po~

sitions which one enters by virtue of technical or pro-

fessional training.

Little has happened to open a wide range of starting
jobs where no such technical or professional training is
necessary. Outside the larger urban communities there is
little employment of Negroes 1in retail sales positions
other than by national chains.

Many of the local commissions have continued to make
special‘efforts to encourage retail stores to employ Ne-
groes particularly at the Christmas season. They have
done so in the hopes that experience gained at a time of
peak employment might lead to more permanent opportunities.
In several situations this has proven to be true, but the
need remains for many more openings in the initial position.

Restaurant work is one area where entering require-

ments admit persons without technical training, but other
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than kitchen help or busboy, it is an area which is
closed to the Negro young person.

While the Commission has made no thorough study of
employment by cities or counties, it is clear that in
a number of cities, segregated patterms exist. Negroes
are mostly assigned to garbage collection while other
areas of similiar limited skills remain all white.

Some positive efforts have been undertaken by com-
missions that may be of interest to others.

The Minority Roster, sponsored by the Charleston
Mayor's Commission on Human Relations, employs a full-
time director to assist qualified Negroes in finding
employment. The project 1is financed by 1local indus-
tries, business and civil groups.

The Fairmont Human Rights Commission held two eve-
ning conferences directed to school personnel and youth
group advisors on the motivation and training of Negro
young people.

The Charleston NAACP sponsored a day-long confer-
ence directed to young people themselves on prepara-
tion and training. The Commission staff assisted in

both these conferences, providing help in planning in
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serving as resource personnel.

Two films in the Comnission's film library are par-
ticularly suited for use in the area of youth motivation

and training: 'When I'm 0ld Enough, Goodbye' and ''Morn~-

ing For Jirmmy''.

BARBERS & BEAUTY SCHOOQOLS

During the past year we did a review of the admis-
sion policies of all of the barbering and beauty culture
schools. This resulted in a meeting with the State Com-
mittee of Barbers and Beauticians. Because of the wide-
ranging nature of control which this committee has over
the operation of these schools, we expressed our concern
that they take positive and affirmative action to see
that these schools are available to all.

In response to the request, that Committee sent the

following letter on March 9, 1965, to all schools of bar-
bering and beauty culture:

"The West Virginia Committee of Barbers and
Beauticians has been informed by the West
Virginia Human Rights Commission that there
is a2 general belief that some schools of
barbering and beauty culture in West Virgin-
ia may be discriminating in the acceptance
of students for training in these fields by
not accepting Negro students.
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"This letter is for the purpose of convey-
ing to the schools the policy of the State
Committee of Barbers and Beauticians that
such students be accepted for training on the
basis of their qualifications without regard

to race, creed, or color.”

The letter was signed by Dr. Dyer and all other

members of the committee,

At least two Negroes have been admitted for spe-

cial training programs by schools which had no prev-

ious Negro enrollment.

HOSPITALS

We also reviewed the admission policies, treat-
ment practices and employment patterns of all hospit~-

als in the state (excluding state and federally owned

institutions).

During the process of the investigation, we were
contacted by the Department of Health, Bureau of Hos-
pitals, as they were being asked for specific inform-
ation as they developed procedures to meet Title VI
requirements (the section of the Civil Rights Act of
1964 dealing with nondiscrimination in federal funds).
On the basis of our information, they made visits to

six hospitals to secure more specific commitments to

nondiscrimination.
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The information on Negro employment in the hos~

pitals was tabulated in the office of the Institute

of Industrial Relations, West Virginia University,

under the direction of Dr. Thomas Gavett, Chairman of

the State Human Rights Commission, and scheduled for

publication in the Commission's November, 1965, News-

letter.

HOUSING

The issue of equal access to housing has received

a minimum amount of attention prior to this past year.

Increasingly, over the past year the issue has been

brought forth for public discussion, placed on the agen-

da of civil rights groups, and the Commission has had

more frequent requests for assistance and help 1in the

development of activities. A series of articles in the

Charleston papers helped to focus attention on the pro-

blem and the impending situation to be created by the

fact that 1 - 77 would necessitate the relocation of

a large number of Negro families.

while the Commission has over the years assembled

some volumes in its library, the number of books and re-
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print articles purchased during the year was enlarged.
The Commission purchased twe films for showing: 'Prop-
erty Values And Race', a pictorial report on a very ex-
haustive study of what actually happens to property val-
ues in integrated neighborhoods; and "To Find A Home',

a story of the attempt of one young Negro family to
find adequate housing. Both films are available free
of charge to community groups within the state.

On May 12 the Commission arranged for Mr. Edward
Rutledge, executive director of the National Committee
Against Discriﬁination in Housing to come to West Vire
ginia to consult with commissions about its programs
and spend a day with persons interested in the issues
of fair housing. Approximately 35 people wmet with him.
We had intentionally sought to make the group repre-
sentative but sufficiently limited to provide work-
ing sessions on detailed problems and programs in de-
veloping fair housing approaches.

1t is perhaps fair to describe the Commission’s
program of the past vyear as being one primarily of
seeking to provide some assistance and guidance to lo-

cal community groups concerned with fair housing. The
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Commission desires that its own role be enlarged and
expanded, and has recently agreed on a basic program al-
though it recognizes its limitations of staff,

Goal No. 1: To develop a program of continuing

education to reach the broad, general public; to dis-
pel the myths about integrated communities still be-
lieved by most people including those in the housing

industry.

Goal No. 2: To encourage a formation of a network

of voluntary fair housing groups cthroughout the state
who will assist with the educational program and the
development of positive action for the achievement of

fair housing.

Goal No. 3: To enlarge our capacity to service

these groups through providing selected educational
materials, helping to establish seminars, workshops,

conferences; and to assist already existing groups

such as ministerial associations and the recent, new-
ly formed Race and Religion Commission to become more
deeply involved in the housing issue.

Goal No. 4: To increase our own liaison with

the federal government in order to facilitate the re-
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lationship between fair housing groups and federal

programs; to serve if necessary as a clearing house for
information and interpretation of federal programs; and
to assure the broadest observance of nondiscrimination

in federal programs.

Goal No. 5: To interpret the need for and the ad-

vantages to be achieved by the enactment of fair hous-

ing legislation by the State of West Virginia.

STTUATIONS OF COMMUNLTY TENSION

with the adoption of the Civil Rights Act in July
of 1964, picketing occurred immediately at two swimming

pools, the Rock Lake Pool in South Charleston and the

East River Pool in Bluefield.

The East River Pool was assumed by many Negroes to
be operated by the city. The pool is adjacent to city-
owned recreational facilities--an auditorium, stadium,
and other facilities. The normal course of access is
from these same facilities to swimming pool. The pool

was built at the same time as these other facilities,

but apparently built as a private club with no finan-
cial assistance from the city other than the apparent

encouragement to develop it simultaneously with the eity's
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park recreational facilities. It is also clear that the
jssue of membership was used only as a device to exclude
Negrrmes, and whites paid single admission with no refer-
ence at all to memberships. After several days of pick-
eting, the pool closed for nearly two weeks and reopenéd
requiring memberships of all persoms, but continued to
exclude Negroes. Picketing continued, and on one or two

occasions pickets thrust by the gates and entered. the

pool without ticket-takers having accepted their fee or

issued tickets. 1In mid-August when such a demonstration

occurred, the pool was closed again and remained closed
for the season. A city recreational meet was transferred
to Princeton. 1In the early spring of 1965 the managers
announced that the pool would not open for the summer of
'65 indicating that repairs in the neighborhocd of eight
to ten thousand dollars were necessary for the pool to re-

open and that they lacked this kind of resource. It was
widely recognized that the likelihood of coﬁtinuing pro-
tests over racial discrimination had a bearing in this

case.
The Rock Lake Pool in South Charleston (pool is act-

ually outside the corporate limits of South Charleston,
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but the parking lot used by the pool is within the city
limits) is a private enterprise, owned and operated by
Mr. Joe Wilan who contends that the swimming pool 1is
outside the coverage of the Civil Rights Act of 1964 and
that he is operating his business in a manner which he
believes is conducive to the largest volume of income.
There have been no court tests of the law which would
clearly settle the issue of the extent of coverage re-
garding a privately owned, commercially operated estab-
lishment of this kind. Pickets continued sporadically
throughout the summer of 1964 and were renewed in 1965
where on first occasion the pool management doused pick-
ets with water hoses, and pool guardé assumed threatening
positions with sticks and pipes. Pickets retaliated by
massive sit-downs, lock-arm tactics which blocked the en-
trance, resulting in a court injunction restraining both
sides~--permitting peaceful picketing in "reasonable num-
bers" which allowed access to the gate. Continued pick-
eting led to a mass rally and demonstration on a Sunday

afternoon in mid-August with almost as many white onlook-
ers as demonstrators. No change in policy was effected.

Picketing also continued sporadically at White Pan-
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try Inn in Huntington during the fall of 1964 wuntil the
U. S. Supreme Court sustained the wvalidity of the 1964
Civil Rights Act, and the management at long last agreed
to provide service to Negrc clientele.

On October 1, 1964, about 150 young people sat in
the lobby of the Matz Hotel in protest against the policy
of the dining room. The dining room had operated as a
private club since the hotel began accepting Negroes as
guests in the rooms some time ago, although the member-
ship provision operated only as a pattern of excluding
Negroes. The management announced that the dining room
would be closed permanently if they were not free to op-
erate its own business; it was, however, reliably report-
ed that the management had already decided to close
permanently October 15 because of inadequate business.

In mid-November of 1964, picketing occurred at the
new YM-YWCA building in Bluefield. It having being gen~
erally understood for some time earlier that the trustees
of the facility had determined on a policy of racial ex-
clusion despite the national policies of these two organ-
jzations, The Bluefield Human Rights Commission had

earlier indicated their concern with this matter and had
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made some efforts to achieve a change of policy and to in-
terpret the likelihood of community reaction, but were un-
successful in gaining even any initial steps that indicat-
ed an eventual integration of program.

The State Commission in early summer conveyed to the
national YWCA its concern about thé policy of racial exclu-
sion and the likelihood of protest demonstrations if the
new facility opened with the exclusionary policy in effect.

After several days of demonstrating, picketers ''sat-
in" in the 1lobby of the building; and a few days later
blocked all doors to the building, at which time three
picketers were arrested and charged with assault of two
members of the trustees who sought to enter the buiiding.

The unique arrangement of the joint YM-YWCA involves
a board of trustees composed of members of the board of
thertwo agencies, but responsible only for the bullding.
It was this body which had made the regulations on the ex-
clusion of Negroes. No trustee or board member of the WO
agencies éver made publicly any statement interpreting the
position of the organizations. That defense was largely
taken up editorially by the Biuefield Telegraph on the gen-

eral thesis that the YM-YWCA were private agencies in no
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way affected by the Civil Rights Law and that they had a
right to choose their membership. Within a period of a
few weeks, the column inches of editorial comments had
exceeded the extent of news coverage. Unofficial explan-
ations by persons fairly close to members of the board
were that without a policy of segregation, the organiza-
tions could not raise the money to pay off the mortgage
or to finance their operationms.

Tha regional and national staff representatives of
the twe organizations evidenced an intense interest in
the outcome of the issue. We do not know what steps
they may have taken prior to the beginning of demonstra-
tions. In January both organizations sent regional and
national staff personnel in addition to those who regu-
larly provide liaison with the local groups.

In early January the protest groups announced that
if there was not a change of policy by the end of the
month, they would stage a mass demonstration and a rally
and would call on sympathetic persons throughout West
Virginia and Kentucky to join with them, The date for
such a march was eventually set for February 13.

Evaluaters for Look Magazine's "All-American" City
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award visited Bluefield in January and left a number of
people feeling that successful integration might be the
crucial difference in their bid for the "All-American
City'' award.

A nonpublic but widely reported meeting of commun-
ity leadership was said to have supported the "Y's" two.
to one if they had decided to integrate.

It is interesting to note that the Bluefield Tele-
graph sent one of its editorial writers to cover the
February 1 meeting of the Bluefield Human Rights Com-
mission---interesting because it is the only regular
meeting of the commission that has ever been reported
and virtually the only newspaper recognition of the ex-
istence of the commisSion, except for its initial form-
ation and its public meeting in May of 1964. Editorial
comments at this point reflected a position that there
should be no dealing with the demonstrators---no effort
should be made to recognize theilr demands.

The attempt to secure a ﬁote rescinding the earl-
ier action of the Board of Trustees lost with a tie
vote, apparently on a plea that the decision should be
left to the new trustees, since some terms were expir-

ing with new persons to be appointed shortly.
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‘At this point the regional YM~-YWCA staff represen-
tatives asked if we could arrange a meeting for them
with representatives of the protest group. This meet-
ing was held on February 6. The students listened

politely, asked a number of questions about national

policy and about prospects for a change of policy by
the local group; but in the end, they remained commit-
ted to their February 13 designated date for the march.
At the beginning of February, the student group and

the adult NAACP group had disagreed on the fact of the

march and strategy to be pursued. This probably con-

tributed to the unwillingness of the youths to consider
the regional staff YM-YWCA's request for postponement.
Late in the afternoon of February 12 a member of‘the
"y Board of Trustees and a member of the business com-
munity asked for a meeting with the youth leadership

stressing that they were acting in an individual capa-
city. They indicated that while they felt a change of
policy would take place, they would need a little more
time. The permit for the march scheduled for the next

day had been issued by the city. After several hours

of discussion among the protest leaders, the march was

called off.
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Two weeks later, the newly constituted Board of
Trustees voted to rescind the previous ruling of ex-
clusion but suggested that the two agencies poll not
only their membership but all donors of the "Y" build-
ing fund. Neither of the boards took up this sugges-
tion, and a few weeks later the YMCA admitted its
first Negro member.

The student group made some efforts later in the
year to raise the issue of discrimination in the prac-
tices of the Bluefield Sanitarium, but never gained
in any way the momentum generated in the YM-YW issue,
One by-product of the threatened march and mass rally
was the effort to form an inter-campus association of
civil rights groups. While representatives from Mar-
shall, Concord, and West Virginia State attended
the meeting forming "Students Now for Action and Pro-
gress' (SNAP), the group has not sc far evidenced any
significant action or vitality.

One important court decision in West Virginia
bearing on civil rights was that of Mr. Oliver Green
against the Ronceverte swimming pool. On June 9 Fed-

eral Judge John A. Field ruled that Negroes could not
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be denied the use of the Ronceverte swimming pool;
that while the pool purports to be a private club, it
is on land owned by the Ronceverte Fire Department,
and that it must, therefore, meet the requirements of
the Federal Constitution. It is not clear how many
other cases similar to this situation this case might
apply to. It may have, if the facts are as we under-

stand, a bearing on the Princeton pool.

PROBLEMS OF SCHOOL INTEGRATION

Problems of public school integration continued
to occupy our attention throughout the program year.
In June of 1964 five county superintendents cited by
us as having incomplete integration in their system
appeared before the State Board of Education defend-
ing their school systems as integrated (action re-
quired subsequently to comply with Title VI of the U,
S. Civil Rights Act indicated the extent to which, in
fact, they were not integrated). The Commission in
July sent a letter to each member of the State Board
of Education reaffirming our call for positive leader-

ship in school integration and indicating again the
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extent of separate Negro schools in the various count-
ies.

On November 6, 1964, the State Board of Educa-
tion finally adopted a statement of policy on school
integration. The statement, while calling for all
countiés to complete their programs on integration,
contemplated no further action on the part of the
Board of Education or the Department of Education to
facilitate such goals or to assure their accomplish-
ments .

The Commission expressed its disappointment with
the scope of the resolution and shortly thereafter
met with the staté superintendent of education. We
particularly called his attention to the provisions in
the Civil Rights Act for funds to be made available to
state or county school systems to employ persomnel to
develop plans of integration and to cope with problems
arising from integration. Apparently, no action was
taken to encourage or assist the counties in their de-
segregation plans until July when it was revealed that
most of the counties had not been approved under Title

VI and the state superintendent was asked by the Board
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to render those counties assistance in securing compli-
ance.

In late January the Commission, upon request
of the U, S, Office of Education, supplied information
as to the number of all-Negro schools in each county.
In April a formal request was sent to the Commissioner
of Education, Mr. Keppel, that the office give particu-
lar attention to the counties which had previously been
cited as continuing all-Negro schools.

Mercer and Raleigh were ruled as being in compli-
ance by virtue of court orders which allows transfers
(both have, in fact, a number of all-Negro schools and
very limited integration of faculty). Jefferson, Mingo,
McDowell, Wyoming, and Fayette Counties made consider-
able changes 1in their systems in order to meet compli-
ance. The net effect was to cut in about half the num-

ber of Negroes in all-Negro schools.

The issue of assignment of practice teachers from
Bluefield State College to only Negro schools of Mercer
County mentioned in the conference with the State Board
of Education in March, 1964, and we had been assured
by the executive secretary of the Board that they

were investigating. In the early fall of 1964, it was
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clear that mothing had, in fact, happened. At the Nov-
ember meeting of the Board of Education, Dr. Allen had
specifically requested the attention of the Board to
this matter. No action was taken. Subsequent to that

meeting this Commission adopted and publicized the fol-

lowing resolution:

"Having learned of the problems of assigument
of students for practice teaching encountered
by Bluefield State College, the West Virginia
Human Rights Commission expresses its concern
in view of the repeated reports of the loss of
qualified teachers and the need for more ade-
quately trained teachers. It is a matter of
utmost importance that when any student is
restricted in his opportunity to meet reguire-
ments for graduation and certification; where
the school is forced to jeopardize the quality
of training, the racial overtones inherent in
the particular situation are of utmost concern
and we request the executive director to pre-
pare a more detailed study of the facts of the
situation which we believe should be of con-
cern to all persons in the educational field."

The data on the assignment of practice teachers at
Bluefield State College, including the extent to which
the college was forced to use schools in Virginia, were
gathered and released to the press. This issue was aiso
discussed with the state superintendent of education in

the aforesaid meeting.

When it appeared there would be no change in the
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fall of 1965, information on this point was contained in
a report to the U, S. Office of Education. They accept-~
ed this as a formal complaint and conducted an investi-
gation, subsequent to which Mercer County offered two

integrated schools among the list available to Bluefield

State College.

The State Board of Education remains indifferent to
the issue of adequate space for student teachers from
Bluefield State College.

In May the Commission received a complaint from a
young woman in Mingo County that she had been discrimin-
ated against by not receivihg consideration. Investiga-
tion revealed that prior to this time, Mingo County had
not had a Negro teacher in any but all-Negro schools but
that they had in April indicated to one of the Negro
teachers in Red Jacket No. 2 school that she would be
assigned to an integrated school with the closing of the
all-Negro school. The other teacher who had not acquired
tenure was mnotified that she would not be employed, al-
though the county had many nondegree teachers on its
staff. Subsequently, the county did hire one Negro tea-
cher assigned to an all-white school and transferred

another from a Negro school to a white school.
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BLUEFIELD STATE COLLEGE

In Ap;ilr the State Béard of Education announced a
new study of tﬁe functions of Bluefield State and Con-
cord. Many persons were disturbed by the Board's long
uncertainty about the role and future of Bluefield
State College; they felt that this new move was a case
of yielding to pressures within the Bluefield community,
which was angry because Dr. Allen, then president of
Bluefield State College, had not taken a position of
vigorously repressing student demonstrators. It was
later revealed that in the meeting calling for the new
study, the Board had also in effect fired Dr. Allen by
failure to place his name on the expenditure schedule
for the 1965-66 budget year. When this became known,
the Board reinstated Dr. Allen, conspicuously saying
that he was to serve at the will and pleasure of the
Board but at no time suggesting that he be prepared to
defend his record or that of the college under his admin-
istration.

Several Board members made out-of-meeting comments
that he had failed to push the technical program with

sufficient vigor. While personally asserting their lack
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of prejudice, they evidenced little comprehension of ra-
cial factors involved in the Bluefield situation or in
the public schools. Dr. Allen resigned in mid-August to

accept the position of president at Cheyney State College

in Pennsylvania.

PRACTICAL NURSES TRAINING PROGRAM - KANAWHA COUNTY

In July of 1964 we received a complaint that the
practical nurses training program operated by the Kanawha
County Board of Education, Department of Vocation Educa-
tion, was discriminating in that it limited Negroes by a
quota arrangement by virtue of the fact that one of the
two hospitals in which nurses were trained did not accept
Negroes. Investigation revealed that this had indeed
been the arrangement when the program began in the early
Fifties. There is some dispute as to whether the hospit-
al had ever notified the program of willingness to accept

Negroes, but supervisors had never assigned any Negroes

in training to this particular hospital. It is difficult

to determine the extent to which Negroes might have been
excluded by this quota system, as personnel argued that

the list of qualified candidates had never been larged or
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if they were being discouraged from actual application.

BASKETBALL OFFICIALS

In September, 1964, the Human Rights Commission re-
ceived a complaint that Negro basketball officials were

being discriminated against by the West Virginia Inter-

collegiate Athletic Conference, that from 1956 through

1963 the four qualified Negro officials had worked a to-

tal of nineteen games; of these nineteen games, eight

had been assigned to two of the officials by telephone

the afternoon of November 10, 1961, following an article

in the Charleston Gazette criticizing the Conference for

its discrimination against Negro officials. That while

the Conference's executive secretary avows he did not

know who the Negro officials were, nevertheless, of the

nineteen games assigned, West Virginia State College or

Bluefield State College participated in sixteen of those

games.,

On Rovember 12 a special committee of the Conference
met with a committee of the Human Rights Commission. They
agreed that their selection procedures were ill-defined

and in need of revision, that it was virtually impossible
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under the present system to offer concrete guarantees of
nondiscrimination, and that they were proposing that the
Conference procedures be reviewed. Subsequently, the Con-
ference proceeded to appoint a committee to bring recom-
mendations for change, with this committee to report at
its May, 1965, meeting. At that meeting, it was revealed
that the executive secretary had filled all officiating
assignments for 1965~66 and that no Negroes were included.

Normally, the roster of assignment was not completed un~

S til August. The Conference voted that any vacancies

which should occur in this list should be filled on an
interracial basis.

In August the executive director of the Human Rights
Commission wrote to the president of the Conference ask-
ing for information as to specific steps. Shortly there-
after, three of the Negro officials were assigned four
games.

At the September 21 meeting the Commission discussed
this and requested its director to again ask the Intercol-
legiate Conference for specific information. That inform~

ation has not been supplied as of this writing, although

the Negro officials have been assigned several additional

games.
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SUGGESTED REVISION OF THE HOMAN RIGHTIS LAW

g

HOUSE BILL NO.

(BY MR. )

(Introduced . 19 ; referred to the

Committee on 2}

A BILL to amend and reenact section four, article seven, chapter five

lﬁ of the code of West Virginia, one thousand nine hundred

thirty one, as amended, and to further amend said chap-
ter by adding thereto a new article, designated article
twelve, establishing the West Virginia Human Rights Act
giving the Human Rights Commission jurisdiction over
the Human Rights Act; authorizing the Human Rights Com-
mission to issue subpoenas and subpoenas duces tecum;
authorizing the Human Rights Commission to issue cease
and desist orders against persons who are found to have
violated the provisions of article eleven and article
twelve or the rules and regulations of the Commission;
providing penalties for vioclation of cease and desist
orders of the Human Rights Commission.

Be it enacted by the Legislature of West Virginia:

That section four, article sleven, chapter five of the
code of West Virginia, ome thousand nine hundred thirty
one, as amended, be amended and reenacted; and that
chapter five cf the code be amended by adding thereto a
new article, designated article twelve, all to read as

follows:

ARTICLE 11. Human Rights Commission.

Section 4. Powers; Functions; Services--~The Com-
mission is hereby authorized and empowered:

(2) To cooperate and work with federal, state,
local government officers, unifs, activities and agen-
cies in the promotion and attainment of more harmonious
understanding and greater equality of rights between
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and among all racial, religious and ethnic groups in
this state;

(b) to enlist the cooperation of racial, religious
and ethnic units, community and civic organizations, in-
dustrial and labor organizations and other identifiable
groups in the state in programs and campaigns devoted to
the advancement of tolerance, understanding and the eq-
ual protection of the laws for all groups and peoples;

{c) repealed.

(d) To receive and consider complaints involving
employment and places of public accommodation and to in-
itiate its own consideration of any situations, circum-
stances or problems, including therein any racial, reli-
gious or ethnic group tensions, prejudice, disorder or
discrimination reported or existing within the state re-
lating to employment and places of public accommodation;

(e) to hold and conduct public and private hear-
ings on complaints, matters and gquestions before the
commission and, in connection therewith, to

(1) 1ssue subpoenas and subpoenas duces tecum, ad-
minister oaths, take the testimony of any person under
oath and make reimbursement for travel and other reason-
able and necessary expenses in connection with such at-

tendance;

(2) compile hearing records and furnish copies of
the whole or any parts thereof to the governor, the leg-
islature and such other governmental officials and agen-
cies as may be concerned herewith;

(3) Furnish copies of public hearing records to
interested parties involved therein upon their payment
of the reasonable costs thereof to the commission;

(4) delegate to the executive director, or to any
five members of the commission the power and authority
to hold and conduct the hearings, as herein provided,
but all decisions and actions growing out of or upon any
such hearings shall be reserved for determination by the

commission;




(5) To issue cease and desist orders against any
person, as defined by article twelve, section three of
this chapter, found to have violated the provisions of
this article, or article twelve of this chapter or the
rules and regulations of the commission.

(f) To encourage, promote and conduct studies and
research projects in matters and gquestions involving
and relating to human rights and tc compile and make

public reports thereon;

(g) to recommend to the governor and leglslature
policies, procedures, practices and legislation in mat-
ters and questioms affecting human rights;

(h) to delegate to its executive director and to
such other investigative and research personnel as it
may employ such powers, duties and functions as may be
necessary and expedient in carrying out the objectives
and purpose of this article and article twelve of this

chapter;

(i) to prepare a written report on its work, func-
tions and services for each year ending on the thirti-
eth day of June and to deliver copies thereof to the
or before the first day of December next

governor on
thereafter;

(j) to do all other acts and deeds necessary and
proper to carry out and accomplish effectively the ob-
jects, functions and services comtemplated by the pro-
visions of this article and article twelve of this

chapter, including the promulgation of rules and regul-
ations implementing the powers and authority hereby

vested in the commission. -

(1) Any person, as defined in article twelve of
this chapter who shall violate the terms of any cease
and desist order issued by the commission against such
person shall be guilty of a misdemeanor and tupon con-
viction thereof shall be fined not less than one hun-
dred dollars nor more than five hundred dollars or con-
fined in jail for not less than ten days nocr more than
six months, both or, in the descretion of the sentenc-

img court.
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Article 12. West Virginia Humen Rights Act.

Section 1. This act shall be known and may be cited
and referred toc as the West Virginia Human Rights Act.

Section 2. Pclicy Declared ~- It is the public pol-
icy of the State of West Virginia to provide all of its
citizens equal opportunity for employment and access ¢to
places of public convenience and accommodation. Equal em-
ployment opportunities and equal access to and use of pub-
lic accommodations are hereby declared to be human civil

rights.

The practice of denying these rights to properly
qualified persons by reason of the race, creed, color,
national origin or ancestry of such persons is contrary
to the principles of freedom and equality of the public
policy of this state and shall be considered as discrimina-
tory practices. The promotion of equal opportunity with-
out regard to race, creed, color, national orogin or an-
cestry through responsible methods that do not create that
which it seeks to enjoin is the purpose of this act. It is
also the public policy of this state to protect the employ-
ers, labor organizations and employment agencies from un-
founded charges of discrimination.

Section 3. Definitions -- (a) The term "person' in-
cludes one or more individuals, partnerships, associations,
organizations, corporaticns, labor organizations, coopera-
tives, legal representatives, trustees, trustees in bank-
ruptey, receivers, and other organized groups of persoms.

(b) The term '"Commission' means the West Virginia
Human Rights Commission.

{c) The term "director' means the executive director
of the West Virginia Human Rights Commission.

{(d) The term "employer' includes the state, or any
political or civil subdivision thereof, and any person em-
ploying twenty-£five (25} or more persoms within the state,
except that the term “employer' does not include any non-
profit corporation or association organized for fraternal
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or religious purposes, nor any school, educational char-
itable religious institution, nor any exclusively social
club, corporation, or association that is not organized

for profit.

(e) The term "employee” should not include any in-
dividual employed by his parents, spouse, or child, or
in the domestic service cf any person.

(f) The term "'labor organizacion" includes any or-
ganization which exists for the purpose, in whole or
part, for collective bargaining or for dealing with em-
ployers concerning grievances, terms or conditions of
employment, or for other mutual aid or protection in re-

lation to employment.

(g) The term "employment agency' includes any per-
son undertaking with or without compensation to procure,
recruit, refer or place employees.

(h) The term "discriminate'" means to exclude from
or fail to refuse to extend to a person equal opportuni-
ties because of race, creed, color, mnational origin

or ancestry.

(i) The term “place of public accommodation" means
any place which is open to, accepts or solicits the pat-
ronage of the general public, including but not limited
to inns, taverns, roadhouses, hotels, motels, accommoda-
tions of those seeking health, recreation, or rest, or
restaurants or eating houses, or any place where ice
cream, ice and fruit preparations or their derivatives,
or where beverages of any kind are sold, drug stores,
dispensaries, clinics, hospitals, retail stores, or esta-
blishments, theaters, motion picture houses, music halls,
race courses, amusement and recreation parks; fairs,
garages and all public convevances operated on land, or
water or in the air as well as the stations, terminals
and airports thereof, but shall not include any accommo-
dations which are in their nature distinctively private.

(3) The term “complainant" means any individual
charging on his own behalf to have been peraonally ag-
grieved by discrimimatory practices,




(k) The term “complaint’ means any written griev-
filed by a complainant directly with the commis-

No complaint shall be valid unless filed within
days from the day of the occurence of the

ance
sion.

ninety (90)
alledged discriminatory practice. The commission may

require the complainant to furnish such information as
the commission deems necessary to adequately inform it-
self as to the nature of the complaint,

shall be an unlawful discriminatory practice, unless
based upon a bona fide cccupational qualification, or
except where based upon applicable security regulations
established by the United States or the State of West

Virginia.

(a) For any employer because of the race, color,
religious creed, ancestry, or national origin of any
individual to refuse to hire or employ, or to bar or to
discharge from employment such individual, or to other-
wise discriminate against such individual with respect

.h‘. to compensation, hire, tenure, terms, conditions, or
’ privileges of employment, if the individual is the best
| able and most competent to perform the services re-

I‘ quired. The provisions of this paragraph shall not ap-

ply to, (1) termination of employment because of the
| terms or conditions c¢f any bona fide retirement or pen-

IE sion plan, (2) operation of the terms or conditions of
’ any bona fide retirement or pension plan which have the

effect of a minimum service requirement, (3) operation
lf of the terms or conditicns ¢f any bona fide group or

! Section 4. Unlawful Discriminatorv Practices - It

employee insurance plan.

() For any employer, employment agency or labor
organization, prior to the employment or admission to

membership, to

(1) eliecit any information or make or keep a rec-
ord or use any form of applicatien or application blank
containing questions or entries concerning the race,
color, religious creed, ancestry or national originm of
any applicant for employment or membership.

(2) Print or publish or cauze tc be printed or
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published any notice or advertisement relating to employ-
ment or membership indicating any preference, limitation,
specification or discrimination based on race, color,
religious creed, ancestry, or national origin.

(3) Deny or limit, through a quota system, employ-
ment or membership because of race, color, religious
creed, ancestry, national origin or place of birth.

(4) Sustantially confine or limit recruitment or
hiring of individuals, with inrtent to circumvent the
spirit and purpose of this act, to any employment agency,
employment service, labor organization, training school,
or center or any other employee-referring source which
services individuals who are predominatly of the same
race, color, creed, ancestry, or national origin.

(¢) For any labor organization because of the race,
color, religious creed, ancestry, or national origin of
any individual or otherwise to discriminate against such
individuals with respect to hire, tenure, terms, condi-
tions or privileges of employment or any other matter,
directly or indirectly related to employment.

(d) For any employer, employment agency or labor
organization to discriminate in any manner against any
individual because such individual has opposed any prac-
tice forbidden by this act, or because such individual
has made a charge, testified or assisted, in any manner,
in any investigation, proceeding or hearing under this

act.

(e) For any person, whether or not an employer, em-
ployment agency, labor organization, or employer to aid,
abet, incite, compel or coerce the doing of any act de-
clared by this section to be an unlawful discriminatory
practice, or to obstruct or prevent any person from com-
plying with the provisions of this act or any order is-
sued thereunder, or to attempt, directly or indirectly
to commit any act declared by this section to be unlawful

discriminatory practice.

(f) For any employment agency to fail or refuse to
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classify properly, refer for employment or otherwise to
discriminate against any individual because of his race,
color, religious creed, ancestry, or mational origin.

(g) For any individual seeking employment to pub-
lish or cause to be published any advertisement which
specifies or in any manner expresses his race, color,
religious creed, ancestry or mnational origin, or in any
manner expresses a limitation or preference as to the
race, color, religious creed, ancestry, or mational ori~-
gin of any prospective employer.

(h) For any person being the owner, lessee, pro-
prietor, manager, superintendent, agent or employer of
any place of public accommodation, resort, or amusement

to

(1) refuse, withhold from, or deny to any person
because of his race, color, religious creed, ancestry or
national origin, either directly or indirectly, any of
the accommodations, advantages, facilities or privileges
of such place of public accommodation.

(2) Publish, c¢irculate, 1issue, display, post or
mail, either directly or indirectly, any written or
printed communication, notice or advertisement to the
effect that any of the accommodations, advantages, faci-
lities and privileges of any such place shall be refused,
withheld from or denied to any person on account of race,
color, religious creed, ancestry or national origin is
unwelcome, objectionable or not acceptable, desired or

solicited.
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FIIMS FOR HUMAN RIGHTS

able ten films dealing with human rights. We are happy
to lend these to any group in the state that would like a
program or a discussion in the area of human rights. The
films are all 16mm sound, and are available from the Com-
mission office without charge, except for return postage.

I[ The West Virginia Human Rights Commission has avail-

l! While the films carry their own message, a discus-
‘ sion following the showing may help to clarify the ideas
I’ and values which the films portray.

A description of the films follows:

BOUNDARY LINES

Time, 11% minutes. Color. Explores various imagin-
ary boundary 1lines that divide people from each other.
Dramatidc use of color, cartoons, art -and music make an
appeal for greater understanding among all peoples. Rec-
ommended for adults and secondary school level.

N

r

BROTHERHOOD OF MAN

Time, 10% minutes. Color. An animinated cartoon
that reveals the scientific facts that all people are es-
sentially alike. Based on a Public Affairs Pamphlet, The
Races of Mankind, by Ruth Benedict and Gene Weltfish.
Recommended for all age levels beginning with the fourth
grade. (This is also available in a 35mm film strip with
a text that can be read by a narrator.

ONE GOD

ceremonies of the Jewish, Roman Catholic, and Protestant
religions, using material and musical background and des-
criptive narrative. Illustrates similarities and differ-

l Time, 33% minutes. Black & white. The rituals and
ences of all three faiths. Recommended for all age levels.
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NO MAN IS AN ISLAND

Time, approximately 29 minutes. Black & white. Pro-
duced by CBS Television. Following the war, the friend-
ship between a Negro and a white soldier is resumed when
the Negro soldier, Paul, is awarded a scholarship to a
mid-western college located in the hometown of his army
friend, George. The close friendship is immediately dis-
turbed by the uneasy attitudes of George's girl friend,
family and friends, when Paul is asked to join their
church and other social activities. Recommended for ad-
ults and secondary school level.

A DAY IN THE NIGHT OF JONATHAN MOLE

Time, 32 minutes. Black & white. Produced by McGraw-
Hill Book Company. This film seeks to examine some of
the attitudes and stereotypes that accompany prejudice
and discrimination. Jonathan Mole is a bitter, bigoted
man who one night dreams that he is the Lord Chief Jus-
tice in an imaginary land presiding over the trials of a
Jew, an immigrant and an Indian who have sought to enter
occupations reserved for native-born Christian Caucasian

majorities.

WHEN 1I'M OLD ENOUGH, GOODBYE!

Time, 28 minutes. Black & white. Produced by Louis
de Rouchmont Associates. What happens when a youngster
drops out of school is vividly dramatized in the story
of Doug, an ambitious, friendly boy who leaves school
with high hopes of independence and luxuries that money
can buy. This boy is not a juvenile deliquent. He is
willing to work hard, but in today's job market he is un-
able to compete because he lacks both the minimal of

skill and educatiomn.

A MORNING FOR JIMMY

Time, 28 minutes. Black & white. A story of a young
Negro boy who encounters racial discrimination while
seeking employment. He learns a lesson for the future.
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Jimmy becomes aware that with proper education and train-
ing, he can obtain employment in the field of his choice.
Particularly valuable to and recommended for young people,

parents, and counselors.

PROPERTY VALUES & RACE

Time, 24 minutes. Black & white. What happens to
property values when nonwhites move into a neighborhood?
Some assert that values go down-~-others say that there is
no change. What are the facts? Based upon the exhaustive
study made by Dr. Luigi Laurenti--~over 10,000 home sales
analyzed. Produced by the Council for Civic Unity of San

Francisco. .

TO FIND A HOME

Time, 27 minutes. Black & white. Depicts the dis-
heartening efforts of skilled and professional Negroes
to find adequate housing. While a few landlords are wil-
ling to rent, the reason offered by many others indicate
the depth of prejudice that blocks the families' search,
Produced by the University of Wisconsin.

CHALLENGE

The 1Illinois Ssate Chamber of Commerce has produced
this film to help companies train their personnel in meet-
ing fair employment requirements. Guided by a philosophy
that it is good business to face the challenges of the law
with clear and precise procedures, the film seeks to spell
out these procedures and how to implement them, Time, 30
minutes, black and white.

ok kR %k
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DIRECTORY OF FEDERAL AGENCIES

Equal Employment Opportunity Commission
1800 G Street, N. W,
Washington, D, C, 20506

Telephone ~ Area Code 202 -~ 343-8095
Mr. Franklin D. Roosevelt, Chairman .

U. 8. Commission on Civil Rights
1701 Pennsylvania Avenue, N. W,

Washington, D. C. 20425

Telephone - Area Code 202 -~ 393-3111
Mr. William L. Taylor, Staff Director

Community Relations Service
Commerce Building _
Washington, D, C, 20230

Telephone - Area Code 202 -- 967-3157
Mr. Roger Wilkins, Director

President'’s Committee on Equal Opportunity

in Housing
216 Executive Office Building
Washington, B. C, 20506

Telephone - Area Code 202 -- 465-1414
Governor David Lawrence, Chairman
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