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STATE OF WEST VIRGINIA HUMAN RIGHTS COMMISSION

- 1591 EAST WASHINGTON STREET
o CHARLESTON, WEST VIRGINIA 25305

COMMISSIONERS TELEPHONE 348-2616 ARCH A. MOORE, JR.
RUSSELL VAN CLEVE Governor
- Chariman
H Charlesion
ANCELLA BICKLEY
Vieg Chairman

December, 1973

inatitute
HARRY J. BERMAN
Clarksburg
0. PAUL CAMILLET!'I .
s e Honorable Arch A. Moore, Jr.
Bluetield Governor of West Virginia
E. M. DANDRIDGE State Capitol Building
Charies Town Charleston, West Virginia

JOHN A. JONES
Welrton

JACK DINEEN
Charleston

Dear Governor Moore:

W . AICKARDS We have the honor to submit the following
T e Annual Report of the West Virginia Human Rights
Commission for the fiscal year 1972-73.

Executive Direciar

This report of the activities and recom-
mendations of the Commission fulfills the require-
ments of Chapter 5, Article 11, Section 8, of the
West Virginia Code.

The Commission strives to implement the
public policy of the State of West Virginia which
prohibits the denial of human rights or civil
rights to persons by reason of race, religion,
color, national eorigin, ancestry, sex or age.

é Sincerely,
(Dority Yot

Russell Van Cleve
Chairman

RVC/1it
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COMMISSIONERS
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Name of Congressional
Commissioner District
Chairman
Russell Van Cleve Third
Chemical Engineer
Vice-Chairman
Ancella Bickley Third
Assistant Professor
Harry J. Berman
Businessman First
D. Paul Camilletti
Attorney First
J. Matthew Coleman
Minister Fourth
Ernest M. Dandridge
Retired School Administrator Second
John A. Jones
Corporation Executive At Large
John M. Dineen
Telephone Company Executive Third

Harley R. Richards
United Steel Workers of First

America, AFL-CIO

Term
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1976

1975
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*Carl W. Glatt
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A. Andrew MacQueen, III
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Thomas H. Zerbe
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Gaylord Stewart
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*Resigned in September, 1972

Eric L. Warren
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Connie Stahl
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Carole Ferrell
SECRETARY I1I

Edna Martin
SECRETARY I

La Verne Proctor
STENOGRAPHER I1I

Janet Johnson
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Connie Payne
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BUDGET

LEGISLATIVE ALLOCATIONS

AUTHORIZED

FISCAL YEAR EMPLOYEES
1967-68 8
1968-69 10
1969-70 9
1970-71 9
1971-72 13
1972-73 16

-0-

APPROPRIATION

78,900
102,425
110,200
110,200
175,335
200,000




PERCENTAGE INCREASE OVER FISCAL YEAR 1967-68
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The chart on the opposite page graphically demon-
strates the dilemma which has confronted the Commission by
virtue of the fact that it has been inadequately staffed
and funded to handle the complaints which it receives. The
increase in backlogged cases of 1,416 percen§ over 1967-68
fiscal year figures clearly shows that the Commission is
unable to meet the challenge of its law enforcement responsi-
bilities with its present level of financial support.

Perhaps the most obvious explanation for the back-
log is that, in 1971 the legislature expanded the jurisdic-
tion of the agency to cover substantial new subject matter
areas. Specifically, the Commission was charged with moni-
toring sex and age discrimination in employment and public
accommodations and discrimination in housing based on race.
As a result of this increased jurisdiction, the number of
new cases filed more than doubled. During that same year,
however, the Commission's staff was increased only by forty-
four (44) percent, and funding was increased by only fifty-
nine (59) percent. The disparity between increased caseload
and staff and facilities to handle that caseload has produced
the snowballing accumulation of backlogged cases.

Certainly increased experience and the use of more
sophiscated procedures will enhance the Commission's ability
to carry out its mandate under the Human Rights Act. How-
ever, it is equally clear that if the state is to meet its
commitments to human rights, the Commission must be pro-

vided with staff and money at a level commensurate with the

job it has to perform.

-1 -
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COMPLIANGE

The compliance process is a series of actions
by the Commission designed to resolve complaints of alleged
discrimination, the chief concern of the Compliance Divi-
sion. All cases presented to the Commission are handled
by this Division, consisting of conciliators, field repre-
sentatives, a compliance director and an assistant attorney
general, the Commission's legal counsel. The Compliance
Division serves as a deferral agency for the Federal Equal
Employment Opportunity Commission (EEOC) and the Department
of Housing and Urban Development (HUD). The cooperative
effort has been valuable in keeping the Commission's methods
abreast of these in effect elsewhere.

The compliance process is set into motion as

follows:
THE PROCEDURE OF PROCESSING COMPLAINTS
Inveftigation 1} THE COMPLAINT
Complaints may be flled with-

Finding
| in 90 days aftern the act of

No Pobable Problble

diserimination by:
Cause
al An aggrieved individual

Appeal Right Conﬁiliation

Satisfactory Public
Adjustment Hearing

P"ding

No J
Violation Violdtion

Cease §
Desist Order

Campfiance Court
Review

~-15-

2)

b} The Commission Ltself
¢} The Attorney General of
West Vinginia

The complaint may Linclude the
charge of pattern and practice
of discrimination.
THE INVESTIGATION

A Commission staff member will:

a) Interview the respondent and
other appropriate persons




3)

4)

b) Review pertinent records
and documents

c¢) Make an on-site inspection
of the respondent's facili-
ties and operations.

THE FINDINGS

Aften the investigation of the
allegations of discrimination,
the Commission makes a ﬁandLng

o4

No Probable Cause., . .
and dismisses the com-
plaint

on

Probable Cause.

and acts fo cornrect
the discriminatory
practice and L4
edhects.

THE CONCILIATION

If the investigation sub-
stantiates the complaint, then
the respondent will be required:

a) to make available to the
complainant and/or others
the previously denied
housing, employment or
services.

b) to compensate the cam-
plainant and/or others
for any losses incurred
because of the discrimina-
tion.

¢) to correct practices which
have had an adverse effect
on persons protected by
the West Virginia Human
Rights Act.

d) to take other affirmative
action needed to eliminate
the effects of discrimina-
tion and to effectuate the

-16-

purposes of the West Vir-
ginia Human Rights Act.

When the complainant and the
respondent have reached a satis-
factory remedy for the complaint
then the terms of adjustment
will be presented in a formal
Conciliation Agreement which is
a legally binding document.

THE PUBLIC HEARING

When the compladint L85 wnot suc-
cessfully resolved dwiing the
coneiliation, the Commission
may convene a public hearing at
which testimony under cath Ls
heard, a decision rendened and
a Legally enforceable onder
Lssued. Both the complainant
and the nespondent have the right
to appeal this onden to the Cin-
cult Count of the county where
the nespondent s Located.

In the vast mafordity of cases
the actual adfustment cf a com-
plaint takes place durning the
conelliation without a public
hearning. The complainant and
nespondent witl be &nﬁonmed by
mail of the Commission's ofi-
clal closing of the case,

THE PENALTIES

The ignoring or willful violation
of Commission orders are mis-
demeanors, punishable by fines

at $100 to $500 and/or imprison-
ment not exceeding 30 days.

The same penalties apply to any
person who interferes with a
Commission representative in
the performance of duty.




1972-73 STATISTICALLY

YEARLY CASELOAD

Cases carnded from fiscal gean 1971-72. .279
New cases fiLed . . . . . e e e . 187
Total cases on ﬁ&ﬂe 6on yean .446
Cases closed. . . e e e e e

Cases nemainding e e e e .. 2379

CATEGORIES OF CASES CLOSED

Satisfactory Adjustment.
No Probable Cause. .
Withdrawal

No Jurisdiction. .
Administratively Closed

H
o R

(o)
~J

CLASSIFICATIONS

EmpLoyment. . . . . . . .338
Housing . . .. 52
Public Accommodat&oné . . 56

444

- ON FILE

Race.

Sex

Age . .
Religion.
Ancestry.

BASIS FOR DISCRIMINATION OF NEW CASES

.98
.52
11
3
3

B vvi
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BASIS FOR DISCRIMINATION GCASES
FILED 1972-73 BY COUNTY
TOTAL BLACK | % OF TOTAL TOTAL FEMALE 1% OF TOTAL
COUNTY POPULATION POPULATION | POPULATION| COMPLAINTS COMPLATNTS| WORKFORCE ! WORKFORCE
i Racet Sex! Other

Barbour 14,030 140 .39 1 1 1,480 33.5
Berkeley 36,356 1,341 3.68 1 11 2 5,300 36.7
Boone 25,118 283 1.12 1 1 2,125 26.1
Braxton 12,666 81 .63 1,210 28.5
Brooke 29,685 251 .84 3,790 30.3
Cabell 106,918 4,475 4.18 |10 161 2 18 16,620 36.8
Calhoun 7,046 4 .56 705 30.5
Zlay 9,330 1 .01 350 21.0
Joddridge 6,389 3 .04 g 650 29.1
rayette 49,332 4,240 10.62 1 121 1 4 4,375 29.5
3ilmer 7,782 17 21 ! 850 37.3
jrant 8,607 138 1.60 ! 1,335 29.7
sreenbrier| 32,090 1,653 5.15 101 2 3,205 32.6
lampshire 11,710 99 .84 1,265 33.5
lancock 39,749 1,29 3.25 1 121 2 5 4,975 30.1
lardy 8,855 214 2.41 | 845 30.1
larrison 73,028 1,089 1.49 41141 6 9,940 | 33.0
‘ackson 20,903 2 .09 1 1 2,070 27.0
efferson 21,280 2,731 12.83 1 1 2,995 34.9
anawha 229,515 12,957 5.64 |56 118 1 4 78 33,915 35.2
ewis 17,847 85 47 2,080 26.8
incoln 18,912 7 i .37 1,000 28.5
ogan 46,269 2,741 5.92 2 2 4.490 30.8
cDowell 50, 666 9,083 17.92 | 1 | 4,470 | 27.8
arion 61,356 2,296 3.74 E 3 8,810 35.6
arshall 37,598 226 .60 1 1 4,685 | 32.8
ason 24,306 257 | 1.05 2,235 26.9
ercer 63,206 5,323 8.42 144 2 8.040 35.1

-18-




i

Dok

TOTAL BLACK | % OF TOTAL TOTAL FEMALE
COUNTY POPULATION | POPULATION | POPULATION | COMPLAINTS COMPLAINTS |WORKFORCE } WORKFOE |
w Race jSex Other _
- Mineral 23,109 344 3.00 | 1,780 30.6?
Mingo 32,780 1,344 | 4.10 ! 1 2,430 27.9
Monongalia 63,714 1,097 ! 1.72 2 5 7 10,380 36.8:
Monroe 11,272 525 4.65 1,115 33.72
Morgan 8,547 106 | 1.24 | 720 32.6
Nicholas 22,552 4 .17 i i 2,590 30.0;
Ohio 64,197 1,99 3.10 1 i1 11 3 9,920 38.4?
Pendleton 7,031 141 2.00 | 700 30.3 i
Pleasants 7,274 30 41 925 32.8 ;
Pocahontas 8,870 132 o 1.48 730 26.
Preston 25,455 91 ! .35 ! 2,310 30.3 |
Putnam 27,625 1 i .03 1 1 2 1,910 25.0
Raleigh 70,080 6,880 9.81 8 12 10 7,570 32.6
! |
Randolph 24,596 194 | .78 2 12 4 3,135 33,
Ritchie 10,145 2 .19 | 1,025 30.
Roane 14,111 53 .37 1,790 33,
Summers 13,213 539 4.07 3 3 1,020 29,
Taylor 13,878 150 1.08 E 1 E 1 2 1,500 35,
Tucker 7,447 17 .22 700 30.2
Tyler 9,929 5 .05 1 1 845 28.9
Upshur 19,092 65 .34 1 41 2 2,105 34.3
Wayne 37,581 28 | .07 4,205 30.9
Webster 9,809 1 ; .01 : 655 26.8
Wetzel 20,314 2 .09 ; 1,400 26.5
Wirt 4,154 4 E .09 | 360 27.1
Wood 86,818 730 | .84 1 12! 3 11,840 34.9
*“Wyoming 30,095 472 1.56 1S 1 2,135 | 20.7
1 ] i i

1% OF TOT .

6

.

9

.

6

1
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TOTAL CGOMPLAINTS FILED
BY COUNTY
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CLASSIFICATION OF COMPLAINTS

FILED

IN 1972-13

Employment

.NATURE OF DISCRIMINATION

Hire. v . e . . . .30
Discharge . . . .45
Terms § Condltlons . W23

Commissioen. . . . . . . 9
Other . . . . - . . .+ .10
117
BASIS FOR DISCRIMINATION
Race. + « « « « « « . .57
SexX v v v v v v e 45
Age . . . . . .« . . . LT
ReLigdion. . . . . . . . 3
Ancestry. . . . . . . .1
177
CLASSIFICATION OF EMPLOYER RESPONDENTS
Banks. 2 Manufacturing
Communications 4 Medical Services.
Constructlon/Contractors 4  Mining. .
Education. - . 8 Clubs/Restaurants .
Government Retail Sales and/or Serv1ces 21
State. . 7 Social Services Agencies. . . 2
County . 4 Transportation. . . . . . . . 9
City . 7 Utilities . . . . . . . . . .11
Labor Unions 8 Hotels/Motels . . . . . . . . 1

117

CASES CLOSED

No Probable Cause. . . . 17
Satisfactony Adjuétmeni 6
Withdrnawal . . . . 4
Ne Junisdiction. 2

79

-21-




Housing

BASIS FIR DISCRIMINATION®

Race.

*New casesd

.34

NATURE OF DISCRIMINATION

Refusal to Rent. . . . .17
Refusal to Sell. . . . . 3
*Required to Vacate. . .13
Terms and Conditions . . 1

<73

*Tncludes association with

Blacks and interracial marriage

CLASSIFICATION OF HOUSING RESPOUNDENTS

Property Ownen.
Bank. . .

Realton an&/én'Phobeitg Ownen .
Building Contractor . A

.2

— Urt Y O

...
N

CASES CLOSED

Satisfactory Adjustment.
No Probable Cause. . .
Administratively Closed.
No Jurisdiction. .

o

b2 200 O

_22_




3

Public Accommodations

BASIS FOR DISCRIMINATION

Race. .
Sex .

o~ 0o

NATURE OF DISCRIMINATION

Terms and Conditions
Refused Admittance . . .
Refusal to Sell Products

o
B T

CASES CLOSED

Administhatively closed.
No Probable Cause.

13
. 3
7é¢

CLASSIFICATION OF RESPONDENTS

Educational Institutions.
Class '"C'" Liquor Clubs. .
Retail Sales and/or Services.
Recreational Organizations.
Banks . . . « + + + + 4+ 4
Hotels/Motels . . . . . .

ol
N b U

-72%-




SAMPLE CASES

In order that the reader may have some concrete

perspective on the compliance function, the following case

examples are provided. In these examples, the actual per-
sons or organizations involved are unidentified, fictititous

names having been substituted:

on disabllity constitufed a sex

EMPLOYMENT
related act of disernimination.
JANE DOE vs. XYI EMPLOYMENT
SERVICE SYSTEM A Commission investigation con-
finmed the facts alleged by the
In mid 1972, Jane Doe, a married complaint and the Commission

nuled that Probable Cause existed

female, was advised by her per-
to believe that a viclation of

sonal physician that she was preg-

nant and that she could expect to the Law had been committed.

detivern in Februany, 1973. Ms.

Doe had been employed by hen During the process of the {nvestiga-
employern, one 0§ the Largest in tion, the employer modigied 118

the State, fon a period of more nules relating fo pregnancy 1o

than elght yeans as a secrefary. eliminate much of thein discrimina~
When she notified hern employer tony Ampact. At the close of the
that she was pregnant and that fiscal yearn, conelliation was Lin
she would have her baby in fate proghess between the Commissicn
Februany, 1973, Ms. Doe was ad- and the employern which proposed fo
vised that the nules governing nesolve the details of a complete
hen employment stipulated that modifleation of the maternity Leave
she was not entitled fo a Leave and sdick pay hules.

of absence as a mattern of right,

that she would be required fo

Leave her employment six weeks

in advance of the expected de- HOUSING
Livery date, and that she would

not be allowed paid sick Leave RICHARD ROE vs. A. B. WHITEACRE

duning the perdiod that she was
On February 13, 1973, Mr. Richard

absent.

Roe, a Black native of Clarksburg,
On September 6, 1972, Ms. TDoe West Virginia, answered a newspaper
filed her complaint with the advertisement which offered an
Human Rights Commission, charging apartment for rent. During a tele-
that she was the victim of employ- phone conversation with the land-
ment discrimination because of hen lord, Mr. Whiteacre, Mr. Roe was
sex. In substance, she alleged advised that the apartment was avail-
that since only women were subjfect able for rental and that he could
fo pregnancy, the refusal to grant view it that evening. A short time
benefits and Leave crdinarily later, on that same day, Mr. Whiteacre
ghranted in the {nstance of AL&ness called Mr. Roe back by telephone and

-24 -




advised him that the apartment
was not in fact available, that
he intended to make repairs on
the dwelling. Because of the
ciramstances of the phone call
from Mr. Whiteacre, Mr. Roe
formed the belief that Mr. White-
acre had independently discovered
that Mr. Roe was Black by calling
his place of employment.

On March 27, 1973, Mr. Roe filed
a complaint with the West Vir-
ginia Human Rights Commission
alleging that he had been re-
fused the housing unit because
of his race.

An investigation was initiated by
the Commission, during which the
respondent, Mr. Whiteacre, denied
that he had refused to rent the
apartment to the complainant be-
cause of his race. The Commis-
sion investigators further
determined that it was impos-
sible to corroborate the com-
plainant's allegation that the
respondent had called Mr. Roe's
place of employment to deter-
mine his race.

As a result of the investigation,
it was determined that there was
insufficient evidence to credit
the allegations of the complaint,
Acting on the recommendations of
the field staff, the Commission
entered a ruling that there was
No Probable Cause to credit the
allegations of the complaint and
the case was ordered closed.

PUBLIC ACCOMMODATIONS
JOHN DOE va. ABC BAR & GRILL

On the evening of Decemben 27,
1972, John Doe, a Black hesident
o4 Charnbeston, West Winginia,
entened the ABC Bar & Guifl and
attempted to obitain service.
Shontly agtern his entry, the
manager of the Liquor club
forceably ousted Mr. Doe grom
the premises.

-25-

On Decemben 27, 1972, Ma. Doe
filed his complaint with the
West Virngdnia Human Rights
Commission alleging thaf he
was denied service at the

ABC Ban £ Grilff because of
his race.

Acting on the complaint, the
stagd of the West Vinginia
Human Rights Commissdion
indtiated an Lnvestigation

to determine whether orn not
there was substance fo the
change. Duning the process of
the investigation, Zhe manager
o4 the ABC Bar & Gnill admitted
to one of the Commission re-
presentatives that he did not
allow Blacks to patronize his
club and further admitted that
he had ousted the complainant
because of his nace. Based on
these facts, a nwuling of Prob-
abfe Cause was made by the
Commission.

The case was taken fo conference
and concdliation, and as a re-
sult of those proceedings an
agreement was reached between
the Commissdion, the complfainant
and the respondent. By the
teams of that agreement, the

ABC Bar & Gnild discontinued

Lts policy of discnimination
because o4 race. In addition,
the managern of the club agreed
to give detadlled Anstruictions

to all of his employees about
equal trheatment to all pernsons
rhegandless of thein race, colon,
neligion, national origin,
ancestny, sex on age. Finally,
the nespondent agheed o pay

the complainant $500 in full
compensation for the embarrassment,
umiliation and Loss of personal
dignity suffered by uvintue of the
diseriminatory ack.

Upon execution of the conedliation
agreement, the case was closed as
satisfactonily adfusted. The pro-
visions of the conciliation aghee-~
ment, 44 viclated, are enforceable
by cournt proceedings.




LEGAL

Since July, 1971, the West Virginia Human Rights
Commission has been represented on a full time basis by
assigned counsel from the Office of the Attorney. General.

The legal officer is charged with the sole responsibility
of acting on behalf of the Commission and has no other duties.
The responsibility of the legal division is to pro-

vide on-going legal services and advice to the Commission

and its staff.

FUNCTION

The primary function of the legal division is to
assist the Commission in the construction, interpretation
and application of the provisions of the West Virginia Human
Rights Act. 1In addition, since the provisions of the Human
Rights Act very closely parallel those of several federal
Civil Rights Acts, the legal counsel advises the Commission
relative to the mandate of federal laws and their relation-

ship to state statutory provisions.

Of course it is necessary that the legal division
initiate all civil proceedings on behalf of the Human Rights
Commission, as well as defend the Commission in litigation
which has been brought against it.

Legal counsel has the responsibility of partici-
pating in all hearings, investigatory or adjudicatory,
conducted by the Commission. In accordance with the pro-
visions of section 10 of the Human Rights Act, Commission's
counsel presents the case in support of the complainant
during adjudicatory proceedings. However, only where the
complaining party is unrepresented by private counsel does
the Commission staff attorney act in a representative
capacity. In most instances, the Commission's legal coun-
sel merely dcovelops the evidence which was revealed by an
investigation conducted by the professional staff.

In addition to the functions articulated above,
the legal division is responsible for on-going review of
the statutes, regulations and case law which bear upon
the functioning of the Commission.

-26~-




ey a.ig

ey ACTIVITIES

: During the past fiscal year, the legal division
. has engaged in a continuing program designed to alert the
: Commission and its staff to the recent developments in
the burgeoning area of civil rights law. This program
has been effectuated by the preparation of numerous ad-
1 visory memoranda and position papers which have been sub-
’ mitted to the Commissioners and to staff members.

- Beyond his advisory activities, the legal coun-

: sel has been called upon to act on behalf of the Commis-

' sion in several judicial proceedings which dealt with
matters of the scope of the authority of the agency. Par-
ticularly, there have been several challenges to agency
powers relating to the issuance of subpoenas and other
discovery procedures as well as the remedial authority of
the agency. The results of litigation have been mixed,
with some decisions sustaining Commission action and others
overruling it. Several negative decisions have been con-
sidered sufficiently detrimental to the Commission's
authority to warrant appeal. These appeals are pending

at the time of the preparation of this report.

PROJECTS

The legal division has determined that two areas

of Commission activities require substantial attention,

The first of these is the conduct of adjudicatory proceedings,
. In the past, a limited number of administrative hearings
) have been conducted by the Commission in performing its
law enforcement function. Although a number of factors
have contributed to the limited number of administrative
hearings, the principal influence has been the demand placed
upon the time of the legal division to attend to other Com-
mission matters. It is anticipated by the legal division
. that there will be a substantial increase in administrative
? hearings conducted during the next fiscal year.

The second area of long-range concern to the legal
division is the development of revised procedural regula-
tions, and a promulgation of comprehensive substantive regu-
lations. It is anticipated that a project to formulate re-
vised regulations begun during the 1972-73 fiscal year will
come to fruition during the next year.

OVERVIEW

Inasmuch as the West Virginia Human Rights Commis--
4 sion is essentially a law enforcement agency, its legal
i activities represent its most important area of endeavor.
' It is the on-going commitment of the legal division to take
i all possible steps to insure a full and fair execution of
the provisions of the West Virginia Human Rights Act.

-27-




EDUCATION

The responsibility of the Education Division, whose
personnel includes one member, the Education Director, is to
alert the public to the existence and function of the Commis-

sion.

The main objective is not one of personal relations,

but rather that of advising individuals of their rights and

how to secure them.

sell, but to educate, as the title suggests.

In other words, its function is not to

Just as the

potential complainant is educated as to his rights, so, too
the potential respondent is advised of his responsibilities

and how to avoid violating the Human Rights Act.

In becoming

acquainted with the act and its requirements, he can be
assured of dealing with all persons without discrimination.

It is obvious that the disproportionate number of
complaints from Kanawha County is directly due to the loca-
tion of the Commission and the consequent facility in edu-

cating.

It is the responsibility of the Education Director

to overcome that disparity by making itself more available
to those in the fartherest sections of the state not easily

accessible to the capitol.

The following is a list of techniques used to im-
plement the function of the Education Division:

SPEAKERS BUREAU

The entire staff makes itself avail-
able for speaking engagements, radio
and television shows and panel dis-
cussions dealing with the West
Virginia Human Rights Act, the
issues of racism and with the func-
tions of the Commission.

The Panel of American Women, part
of a nationwide organization, is
composed of local residents and
is used by the Commission to fill
speaking engagements dealing with
prejudice. The Panelists--a Catho-
lic, a Jew, a Black and a Protes-
tant--speak briefly about how
prejudice has affected their
lives and their reaction to this
prejudice. The most significant
part of the program is the ques-
tion and answer period which
follows the presentation. This
period gives the audience an
opportunity to express its re-
actions and share its experiences.
The Panel is available through
the Commission for bookings.
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HUMAN RELATIONS SEMINARS
Parnticularnly fhe Education
Dinecton, but also the entire
stafs 48 available for participa~
tion in and development of human
nelations thaining seminans.

This yean, the Education Directon
coondinated three workshops and
participated in eight. 1In ten
ofher seminans, additional mem-
bens of the staff served as re-
sounce persons.

PAMPHELTS AND BROCHURES

An attempt has been made to prepare
concise and informative materials
for distribution to those unac-
quainted with the function of the
Commission, particularly with the
compliance process and the Human
Rights Act. These materials in-
clude posters, pamphlets and book-
lets. A model affirmative action
program is also available.

FIIMS
Avallable to any interested group
on person 44 a comprehensive f4Lm




Librany dealing with human nelations.
In onden to provide a mohe Linclusive
coverage, a heferral service has been
developed which coondinates ourn £i-
brary with other sources dealing with
this subfect.

Because of the physical inaccessi-
bitity of the Commission offdice,
§iems are mailed statewide at no
cost, excepi for return maifing

changes.

JOB NOTICES

Activities have been coordinated
with various employers assisting
them in conducting their affirmative
action programs by distributing job
notices and apprentice programs to
minority employment recruitment
sources.

ANNUAL REPORT

Unden the mandate of the West Via-
ginia Code, Chapter 5, Anticle 117,
Section 8, a report of the activities
and recommendations of the Commission
L5 nequired annually. This swivey is
compiled by the Education Directon
and 45 avaifable to anyone upon
request.

PUBLIC HEARINGS

Section 5-11-8, subsection (c), '. .
to initiate its own consideration of
any situations, circumstances or
problems, including therein any
racial, religious or ethnic group
tensions, prejudice, disorder or dis-
crimination reported or existing
within the state relating to employ-
ment, places of public accommodations,
housing accommodations and real pro-
perty;" and "To issue such publica-
tions and such results of investiga-
tion and research as in its judgment
will tend to promote good will and
minimize or eliminate discrimination:
Provided, That the identity of the
parties involved shall not be dis-
closed."

Under the authority cited above, the
Commission provides a forum for those
involved in tension or crisis situa-
tions dealing with discrimination
covered by the West Virginia Human
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Rights Act. An informal public Com-
mission hearing is conducted and a
report is issued in which an analysis
is made of the Commission's impression
and/or attitude about the type of pro-
blem represented. An attempt is made
to suggest remedial action.

During the fiscal year 1972-73, one
such hearing was conducted in Weirton
on August 30 and 31, 1973. Copies of
the Weirton Public Hearing Special
Report and other informal public
hearings conducted in the past years
have been distributed to the parties
involved, but are also available to
the general public.

AFFIRMATIVE ACTION PROGRAM

A portion of the 1977 amendments fo
the 1964 C{vil Rights Act brought
state and Local government under the
Equal Employment Opporfunity Commis-
sdon. 1t 45 compulsorny under Lhe
state civil servdce system that
state agencies have an affiwmative
action progham, Zthe options beding
adoption of the stoate civil service
program on development of an Lndi~
vidual plan. Having chosen the
Lattern, the Commissdion sets goals
and timetables fon employment of
minonities and women., 1t also re~
quines wiltten certigication gfon all
vendons and suppliens as fo thein
policy of equal employment., This
program L8 availfable fo anyone upon
request,

ANNUAL HUMAN RIGHTS CONFERENCE

The conterence was sponsored by the
Commission at the First Baptist Church
in Charleston, September 29 and 30,
1972. Approximately 250 participants
representing various parts of the
state attended. Resource persons
were from the state and national
levels and techniques utilized were
dramas, workshops, multi-media
presentations and speeches.

LOCAL COMMISSIONS

The Educatfion Ditector was L{nsiuu-
mendal in assisting several Local
commissions in the development and
passage 04 enforceable human rights
ordnances forn thelrn communities.




COAL STUDY

(Special Project)

The State Commission has received $26,171
in Federal funds from the Equal Employment Opportu-
nity Commission to conduct a survey of the employ-
ment practices of the coal mining industry in West
Virginia. Covered by the coal survey are employers
in both deep mining and surface mining operations.

The money provides funds for a project director

and a secretary.

The Commission will utilize EEO-1 forms
which show a workforce breakdown by race and job
classification in order to elect a representative
number of employers for an in-depth survey. Those
employers evidencing discriminatory employment
patterns and practices will be assisted by the Com-

mission to embark upon Affirmative Action Programs

to increase the number of Black workers being hired.
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RECOMMENDATTIONS

I. The Commission recommends that sufficient additional,
staff be provided to handle the workload. For the
six-year period since the enactment of the enforce-

?? ‘ able law, 1967-1972, the Commission has been con-

fronted with a percentage increase in total caseloads

of 1,416%. All indications are that the caseload

in fiscal year 1973-74 will greatly increase. In-

adequate staffing can only mean delays in processing

complaints.

II. The Commission recommends that sufficient appropria-
tions be granted to pay competitive salaries so that
competent, trained staff members will not be lost
to other agencies and that experienced workers can

be attracted to the agency in the future.
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